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MNR University (MNRU) was established under the Telangana State Private Universities
(Establishment and Regulation) (Amendment) Act No. 11 of 2024. In tune with the National
Educational Policy (NEP), the MNRU will aim to develop good, thoughtful, well-rounded
and creative individuals with ethical and constitutional values, intellectual curiosity,
scientific temper and spirit of service, given the 21st Century requirements. In the
process, new courses which bring a paradigm shift from traditional technologies to
cutting-edge technologies are being introduced in a) MNRU-School of Engineering &
Technology and Artificial Intelligence b) MNRU-School of Clinical Research, Medical and
Health Sciences c) MNRU-School of Physiotherapy.

In order to fulfill the teaching mandate and to impart the quality education to the
students, MNRU has equipped with highly qualified teaching and supporting staff in these
schools. Along with the quality education, the University gives higher priority for the
maintenance of discipline and good conduct of students in the schools and hostels. The
students are expected to abide the rules and regulations of the University, state of Telangana
and Statutes of the Constitution of India to promote a safe environmentthat is conducive to
academic success and to ensure that each student graduates ready to serve and contribute
to the society as an ethical citizen.

Hence, the rules and regulations of the University pertaining to the conduct, discipline
and welfare measures are envisaged that provide a framework for the enforcement of
students’ discipline, in order to secure the proper working of the University” in the broadest
sense.

Regulations Governing Students’ Code of Conduct and
Discipline including Anti-Ragging measures

Part-1: General

1. Short Title
These may be called “Regulations Governing Students’ Code of Conduct and
Discipline including Anti-Ragging measures”.

2. Application
These Guidelines apply to all the students of MNR University in respect ofall kinds
of indiscipline (except ragging which is governed in compliance of guidelines of
Honble Supreme Court of India; UGC Notification, 2009)

3. Commencement:
These Guidelines shall come into force from the date of establishment ofthe
University.

MNRU has formulated the following regulations to be followed by each student, with
a view to maintain the high standards of discipline and dignified manner of behaviorinside
as well as outside the College campus by the students:




The purpose of these guidelines is to
i) Maintain consistent standards in the University,
ii) Ensure that action taken is fair in each case of indiscipline

Student misconduct/ indiscipline (on or off campus), as individuals or as groups, may
be simultaneously subject to external legal or administrative proceedings and the
University's disciplinary system. The University's disciplinary system normally will proceed
independently, notwithstanding the pendency of external formal and legal processes.

Broad areas of Guidelines:
1. Ethics
Code of Conduct and Discipline
Definition of Indiscipline or Misconduct
Administrative Mechanism for Handling Student Indiscipline
Grievance and Redressal Mechanism
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1. Ethics

The main purpose of education is “to provide the opportunity for acquiring
knowledge and skills that will enable people to develop their full potential,
and become successful members of society”. Proper education aims at the
intellectual, professional, personal and ethical development of the individual. For
achieving this goal, self-discipline is necessary in the academic environment that
encourages intellectual honesty, openness, and respect for the rights of all students.

For promoting academic pursuit in the University, following listed “Ethics” are
mandatory

Ethics

e Respect for self

o Respect for others

o Respect for University Property

o Respect for University Authority

o Honesty, Integrity, Professional & Academic Integrity

2. Code of Conduct and Discipline
Responsibility of Students

On enrollment, admitted students become the members of University community. It
is expected as responsible members of the academic community in the University,
all students shall observe high standards of conduct that contribute to the pursuit of
academic goals and eventually to the welfare of society. It is presumed that they
practice high standards of academic and professional honesty and integrity and also
to respect the rights, privileges, and property of other members of the academic
community, University and the Society.




2.1

2.2.

2.3.

2.4

2.5

2.6

2.7

As a citizen of India, a student should not discriminate on the basis of religion, caste,
creed, race, color, age, gender, national or ethnic origin, marital status, sexual
preference, physical disability, or any other legally protected status. At all times,
they should conduct themselves in a manner, which is not prejudicial to any law of
the land. Thus, they must refrain from any behavior that would interfere with
University activities or endanger the health, welfare, or safety of other persons.

The University will have an efficient mechanism to monitor and assess the admitted
student’s behavior and discipline in the Campus and Hostels duly giving it as much
importance as the academic work. Discipline includes the observance of good
conduct and orderly behavior and the students shall behave courteously and fairly
with everyone at all places inside and outside the campus

The students admitted to any School under the University shall observe the code
of conduct and maintain discipline and consider it his/her duty to behave decently
at all places.

All admitted students must follow strictly and adhere to the five-day working schedule
from Monday to Friday as per the Time-Table fixed by the School in the University.
They shall wear their identity cards well displayed. Identity Card is a public document
and hence, every student, shall have to produce or surrender the Identity Card, as
and when required by the Security Staff, Teaching and Library Staff and the Officials
of the University. The loss of the Identity Card, whenever it occurs, shall immediately
be reported in writing to the Registrar.

The students shall come to the School in the notified “Dress” as prescribed by the
University. Besides, students shall wear an apron (lab-coat) in laboratory.
Alteration in the given dress is not allowed without permission. Any dress code
violation noticed in the campus will attract fine as may be decided by the university
and leads to further disciplinary action including denial of entry into the campus.

All the students are expected to be present in the class well within time. A teacher
may deny entry to the late comers. No student shall enter or leave the classroom
when the session is on without theprior permission of the teacher concerned.

Maintaining stipulated attendance is mandatory for appearing at final examinations
in any course during the study. On medical grounds 10% attendance is condoned
with valid proof.

Students are not permitted to leave the campus during class hours. They must seek
permission to leave on a working day from Administrative authorities through the
student Teacher/Advisor.




2.8 Students are expected to maintain silence in the academic buildings to maintain the
decorum and any deviant behavior such as hooting, whistling, loitering, etc. will be
treated as an instance of indiscipline.

2.9 Wandering or gathering of students in verandah, corridor, staircase, etc. is not
allowed. Spending time in canteen, coffee shops, etc during class hours is
discouraged.

2.10 Students are not permitted into academic buildings beyond the working hours and
on holidays without written permission from the concerned Head of the Department,
violation will be treated as a case of indiscipline.

2.11 Use of cell phones or other mobile gadgets in the school/college premises in
classrooms, examination halls, library etc., is not allowed. If any student usescell
phones, the cell phones may be confiscated by the teachers.

2.12 Students shall avoid littering of any kind of waste including plastic waste in the
class rooms, grounds/ roads/ University premises. Dispose the waste in the dust
bins provided and keep the campus premises neat and clean

2.13 Possessing or consuming any poisonous or stupefying drugs or intoxicants or tobacco
or smoking or alcoholic beverage in any form in the University is strictly prohibited.

2.14 Students are advised to handle the furniture, equipment, fixtures and appliances
of the college and laboratory with utmost care. Careless handling/misuse of the
above may result in personal injuries or damage to property. In the event of
damage to property, the students concerned will be charged for bearing the cost
of replacement/repair with fine.

2.15 Scribbling/writing/ pasting of anything on walls, doors, furniture and in class rooms,
washrooms or academic buildings that deface the school/ college and destroy the
academic ambiance attracts disciplinary action.

2.16 Students are not permitted to display of notices, erect banners, and
distribute any material- physically or electronically in the campus without the
prior permission of the competent authority.

2.17 Students are encouraged to use of academic, co-curricular and extracurricular
facilities available in the campus to make them physically fit, academically
competent, mentally alert and socially sensitive.

2.18 Students are not permitted to record audio and video clippings of any class activity
during the course of study.

2.19 Students shall pay college fees (including examination fee), mess bills, etc. in time,
avoiding fines or late fee.




2.20 During the examinations, students must follow to strictly the examination rules.
Any malpractice shall be dealt by authorities as an act of indiscipline.

2.21 Participation in any Anti-social/ political activity in any form is not permitted in the
College campus. Unauthorized meetings, celebrations, propaganda work,
processions or fund collections are forbidden within the college, hostels, and
outside the college.

2.22 Students shall not post derogatory comments on individuals/institution on the social
media. If found involved in such activities, it would attract disciplinary action.

2.23 Harassment and misbehavior of any kind, including sexual or based on cast, creed,
race of any student, member of staff or other employee of the University or any
authorized visitor to the University, including that committed by electronic or other
remote manner will be considered as very seriouscases of misconduct.

2.24 Harassing, ill treatment to other fellow students or any such form of violence is
objectionable and liable to be treated as criminal offence.

2.25 Whenever any student(s) or group, makes a complaint, the concerned student(s)
shall cooperate with an investigation by the disciplinary committee and will not
involve in retaliation activities such as continued abuse or violence, bullying,
threats, intimidation and stalking of fellow student(s). Non-compliance would attract
disciplinary action.

2.26 In case of non-compliance of existing rules or any observed matter/ behavior that
deviates from the rules of University, initiate disciplinary procedure will be initiated
which in turn may lead to the constitution of an enquiry committee and further
proceedings.

2.27 Each case of indiscipline (violation of the conduct rules) will be examined by the
University authorities in a fair manner and suitable disciplinary action or corrective
measure in the form of warning, calling of parents, imposing fine will be taken. or
any course of corrective measure as found suitable by any staff member or
higher authority of the College.

2.28 In extreme cases, a major punishment may be awarded as expulsion from college
or school, which automatically leads to expulsion from the hostel.

2.29 Any violation of the code of conduct or breach of any rules or regulations of the
University by any student shall constitute an act of indiscipline and shall make him /
her liable for disciplinary action against him / her.




3. Acts of Indiscipline and Misconduct:

From the foregoing provisions and code of conduct envisaged by the University, any

act of violation of discipline committed by a student shall be treated as misconduct. The
following acts, in particular, shall constitute acts of gross indiscipline and any student,
indulging in any of them shall render him/herself (individually or in groups) liable for
disciplinary action against him/ her.

(a)

(b)

(©)

(d)

(e)

Q)

9)
(h)

0)

§)

(k)

Any attempt to prevent and disrupt or any act reasonably likely to cause disruption
academic activity in the school/ college such as teaching, examination,
administrative work, co-curricular orextra-curricular activities including residential
life of staff the University.

Committing forgery, tampering with or misuse of the University documents or
records, identification cards etc. Furnishing false certificate or false information to
any office under the control and jurisdiction of the University.

Engaging in disruptive misbehavior in the Class or interference in peaceful conduct
of the class by the teacher or abusing the teacher or disobeying the teacher’s
instructions.

Quarrelling or fighting with or any attempt aiming at confinement of any employee
or of the University, students mess/ canteen/ cafeteria/ security or any other public
utility functioning in the campus leading to disruption of any academic activity in the
campus.

Raising abusive and derogatory slogans or use of filthy intimidating language or
incitement of hatred or any other act aiming to disrupt the University functioning.
Arousing communal, caste or regional feelings or creating disharmony among
students.

Not disclosing one’s identity when asked to do so by an employee or officer of the
University who is authorized to ask for identity.

An assault upon, or intimidation of, or insulting behavior towards a teacher, officer,
employee or student or any other person.

Discrimination on the basis of nationality or ethnic origin, race, religion, caste. Creed,
gender, colour, physical, mental or sensory disability and marital status. Harassing,
ill treatment, fighting with other students in the University campus and hostels or
indulging in any activity which amounts to ragging and or harassment of other
student.

Committing any act of cybercrime punishable under Information Technology Act,
2000 (as amended from time to time) such as damage or cause to be damaged any
computer, computer system or network, computer data base or any other
programmes; steal e-mail IDs and passwords of any person, impersonation,
sending defamatory, objectionable and obscene messages, mails etc. including visits
socially unacceptable websites. Misuse of computing resources for unauthorized
commercial and personal purposes and injection of computer virus

Procurement, possession, distribution and / or consumption of tobacco, cigarettes
alcohol or in any form of intoxicants in the Campus or entering the campus in an
inebriated condition shall constitute a very serious misconduct.




0

(m)

(n)

(0)

(P)

()
(r

(s)

Procurement, possession, distribution or use of narcotic drugs within the Campus
shall constitute a very serious misconduct. Actions to be taken under these Rules are
without prejudice to criminal prosecution under the Narcotic Drugs and Psychotropic
Substances Act, 1985.

Causing willful Damage to the University furniture or any other property of the
University or tampering with any electrical or sanitary fittings.

Disfiguring walls or other surfaces of the Schools or Hostels or any other university
buildings or furniture or any other equipment.

Resorting to or indulging in “Unfair means of Malpractices” during internal
examinations, practical examinations and final examinations or any other
examinations of the University.

Any of the following events (inclusive but not exhaustive) shall constitute unfair
practice(s) during examinations;

(i) Physically carrying class notes, small slips in pockets, on the body, or, in
any other form, like cell phones, vanity bags and purses etc.

(i) Allowing/enabling other students to copy from one’s paper

(iii) Copying from other students.

(iv) Communicating with persons outside the examination hall.

(v) Referring to any notes, slips or other sources in the wash room.

(vi) Visiting any place other than wash room during examination.

(vii) Indiscipline and disruptive conduct.

(viii) Resorting to any other unfair means to cause or obtain advantage

Misconduct and breach of discipline in examinations like tearing off answer books,
question paper, misbehavior with any invigilator/s or officer/s of the University in or
around the examination hall, at the time of the Examinations.

Indulging in acts of theft, stealing and misappropriating.
i) Theft of whole or part of the books, journals, magazines and other
publications in the library
i) Tearing papers, photos etc from the books, journals, magazines or
other publications and their defacing in the Schools and Library
iii) Committing forgery, tampering with or misuse of university documents,
records, identification cards or impersonation or furnishing of false
certificates, documents and false information to the university.
Use of mobile in the class/ academic area/ examination halls.
Possession or use of lethal weapons such as knives, lathies, chains, iron rods, sticks,
explosives in university campus.
Conducting unauthorized meetings, celebrations, propaganda work, processions,
political activities and anti-social activities.




Q)
(u)

v)

(w)

(x)

Organizing or abetting or participating in any agitation or strike

Bringing, harboring or entertaining any stranger of doubtful antecedents or anti-
social elements within the premises of the Schools, Hostels, Library, other academic
buildings or any buildings belonging to the University or anywhere in the Campus.

Ragging in any form:

Explanation: In accordance with UGC Regulations on Curbing the Menace of
Raggingin Higher Educational Institutions, 2009 as amended from time to time and
also liable for prosecution under the Andhra Pradesh Prohibition of Ragging Act, 1997
(as applicable to the State of Telangana) and under other relevant laws, anyone
indulging in ragging is liable for disciplinary action including expulsionfrom the
University. The relevant provisions of UGC Regulations on ragging are appended as
Annexure-1 to these Rules.

Sexual Harassment and Misbehavior towards girl students:

Explanation: Under University Grants Commission (Prevention and Redressal of
sexual harassment of women employees and students in higher educational
institutions) Regulations, 2015, sexual harassment in any form will be liable for
action and criminal prosecution under the relevant laws. The relevant provisions of
UGC Regulations are appended as Annexure-2 to these Rules.

Any other conduct anywhere which is considered to be unbecoming of a student.

Conduct and Behavior

(a)

(b)

(c)

(d)

(e)

)

(9)

The students should maintain high standards of discipline, dignity and behavior in
the campus and should conduct themselves in a manner worthy of great traditions
and should not indulge in any acts of gross indiscipline, misconduct and misbehavior
listed above as under Ordinance No 9.6

Students should attend all their classes on time and strictly observe class room
decorum and discipline. Their attendance and leave is governed by the relevant
regulations

Students must give their undivided attention to their academic work and must be
respectful to their teachers and supervisors.

Students must conduct themselves with due decorum in the classes, laboratories,
Library etc. and move in an orderly and disciplined manner.

Students should not indulge in abusive behavior/ violence of any kind with fellow
students, teaching faculty and employees of the University within or outside the
University. Violence by any student or group of students will lead to severe
disciplinary action.

No meeting of the students other than those organized under the aegis of the
various recognized students activities shall be called without the prior permission in
writing from the Dean of Student Welfare.

No meeting/function within the University campus to which any outsider is invited
shall be organized nor shall any outsider address the students without the prior
written permission in writing from the Registrar.




(h)

0

)

(k)

0

(m)

(n)

(0)

(a)

(b)

(c)
(d)

No students shall use unfair means at any of the examinations and tests or attempt
or threaten the staff to get undue advantage. Disciplinary action shall be taken
against defaulters as per the rules of the University.

Students must pay all fees and other dues on specified dates. If they do not do so,
they render themselves liable to penalties as in force from time to time.

Students must take good care of all University property. Any damage to University
property shall be viewed as indiscipline. Such student(s), in addition to facing the
disciplinary action, shall have to replace the damaged property and make good the
losses caused due to their action. Students must use the furniture and fittings with
due care and must not deface buildings, roads, furniture and fittings etc. in any
manner.

Students must handle the laboratory equipment, instrument and machinery that
they have to use in course of their work with great care. Any damage or breakage
of such equipment etc. due to improper use or negligent handling will have to be
made good by the students concerned.

Ragging in any form is unlawful and strictly prohibited. Student found ragging shall
be expelled from the University and shall be reported to the Police and FIRs lodged
against them as per the provisions of Anti-Ragging Act.

The University shall have a zero-tolerance policy towards Ragging and shall lay
down strict guidelines on the same as per policies of the UGC in vogue and in
compliance to the directions of Hon’ble Supreme Court;

Mobile/Cellular phone may be carried by the students subject to some restrictions
issued from time to time. However, they shall be kept in silent mode during the
classes. Violation will lead to confiscation of the mobile phone;

Smoking, consumption/possession of liquor, intoxicants, drugs, cigarettes, hookah
etc., inside or outside the Campus is strictly prohibited. Any violation will invoke
severe penalty including rustication from the Hostel/ University.

Rules and Regulations for Library

The rules of the Library framed by the University from time to time should be
followed Students while borrowing / using / returning books. They must show their
Identity Cards when asked for. The books must be returned on or before the due
date of return of the book.

The students should handle the library books properly and with great care.
Tampering with library books or making any mark on them is not permitted and
shall lead to disciplinary action. Any defect noticed at the time of borrowing books
must be brought to the notice of the Library staff immediately, otherwise the
borrower may be required to replace the book by a new copy or pay double the
cost of the book.

The students should not cause or should not instigate others to cause disturbances
to the normal activities in the Library

Consumption or possession of alcoholic drinks, dangerous drugs and smoking are
highly prohibited in the Library and the erring students will be subjected to severe
punishments
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(e) Replacement or misplacement of books on the shelves by the readers is not
desirable. Readers should leave the book on the table after use.

(f) The University will arrange to issue Library cards which are non-transferable and
they should be kept securely. Otherwise the borrower shall be held responsible for
the books issued against cards.

(9) Before leaving the Library, a student should make sure of getting the books properly
issued at the counter against the card.

(h) Personal property or books other than those belonging to the Library must be
deposited at the entrance gate.

(i)  Any loss of Library books or borrowers’ card must be immediately brought to the
notice of the Librarian in writing.

() Theft of whole or part of the books, journals, magazines and other publications by
the students will be dealt very seriously

(k) The students should conduct themselves in a disciplined manner and behave
courteously, politely and fairly with all staff and students by observing utmost
silence in the Library

5. Policy to prevent Sexual Harassment

The University shall be committed to treating every employee and student with
dignity and respect. It shall seek to create a work environment that is free from
sexual harassment of any kind, whether verbal, physical or visual. A policy shall be
created by the University to provide guidelines for prompt redressal of complaints
related to sexual harassment which should be in full compliance with relevant ACTs
in force. All references/ complaints pertaining to any matter will be handled within
the ambit of the said Act and the Rules framed there under. The policy so defined
should be communicated to all employees and students and they be made aware of
the complaint and redressal mechanism for same. For this policy, the relevant UGC
advisory and Regulations on Prevention, Prohibition, and Redressal of Sexual
Harassment of Women Employees and Students in Higher Educational Institutions
are appended in Annexure-3.

6. Administrative Mechanism for Handling Student Indiscipline

The Dean of Student Welfare will deal with the welfare and discipline of all students
in the campus including Hostel and also outside the campus and will ensure
maintenance of good conduct. He/ She will be assisted by other members of faculty/
staff/ wardens as nominated.

6.1 Disciplinary action against the erring students

(a) The following authorities who are responsible for maintenance of the
discipline within their respective spheres of operation shall be competent to
exercise disciplinary powers or to recommend actions to the university
authorities
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(b)
(c)

(d)

(e)

()

(1) Teacher

(2) Head of the Department

(3) Warden/Chief Warden

(4) Dean of the School

(5) Dean of Students Welfare

(6) Discipline Committee

(7) Any other faculty/staff nominated by authorities

All powers relating to discipline and disciplinary action in relation to students

shall vest in Vice Chancellor.

Without prejudice to the generality of his/her powers relating to the

maintenance of discipline and taking such action in the interest of maintaining

discipline as may seem to him appropriate, the Vice Chancellor may in the

exercise of his /her powers aforesaid, order or direct that any student or student

he expelled from the University, or be fined a sum of rupees (that may be

specified by the University), or be debarred from taking an examination or

examination for one or more years or that the results of student or student

concerned in the examination or examination in which he/she has or they have

appeared be cancelled or any other punishment as the Vice-Chancellor decides

to be proper on the recommendation of the Dean of Student Welfare.

The Vice chancellor may, delegate all or such of his powers, as he deems proper

to the Dean or Dean of Students Welfare, and to such other persons as he may

specify in this behalf, by the approval of the Chancellor of the University.

Depending on the act of the indiscipline or misconduct by the students, the

following punishments can be imposed by the competent authorities

(1) Written warning

(2) Impose of Fine

(3) Suspension from the Classes

(4) Suspension/expulsion from the Hostel

(5) Suspension of Scholarship or any financial assistance

(6) Cancellation of Concession in Tuition Fee

(7) Cancellation of performance in a course

(8) Cancellation of performance in all courses

(9) Debarment from the School for specified semesters/years as the case may
be

(10) Expulsion from the University

(11) Filing criminal cases against erring students

(12) Any other disciplinary action at the discretion of the University Disciplinary
Committee

A student found guilty of grave misconduct including an assault on the member

of the staff, teaching or non-teaching, shall be liable for expulsion from the

University. An appeal shall lie with the Vice-Chancellor whose decision shall be

final.
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(g) Parents may also be informed whenever the students are involved in act of
indiscipline in Schools and Hostels, besides taking actions on the erring
students.

6.2 Procedure for award of punishment

(a) Following procedure shall be strictly followed for imposing any of the
punishments mentioned

(b) As soon as a complaint of misconduct / indiscipline on the part of student received
or notice by the Teacher/or any other employee of concerned college, the same
shall be brought to the notice of Dean / Principal and shall put-up the matter before
Students' Discipline Committee constituted for further action in the matter. The
committee shall conduct preliminary inquiry into the matter and put-up the
findings to the Principal/Dean.

(c) The Principal/Dean will take necessary action for award of college level
punishment against culprit students about the charges/ allegations/
indiscipline/ fine/ penalty etc. against him/ her in writing form and ask
him/her to submit explanation and show cause why he/she should not be
imposed of the any penalties, fine and/ or recovery of the damage at
replacement cost etc. But if punishment is to be given at university level the
Principal/Dean will forward the case to the Director of Students’ Welfare
for further necessary action in the matter.

(d) Director of Students’ Welfare shall discuss the case in the university
committee appointed the Students’ Discipline Committee after going through
the case reported by the Principal/ Deanfor imposing necessary action after
giving an opportunity to the students being heard making such inquiry as
the committee thinks proper, and the decision shall be recommended to the
university.

(e) A copy of the order imposing the punishment under these rules shall be
placedin the personal file of the student maintained in the institution.

6.3 Placement of a student on conduct probation
(@) Placement of a student on conduct probation consists of -
i) Warning the student for debarring him from appearing at the
semester-end examination (or)

ii) Issue of a warning to the effect that any further/more serious
incident of misbehavior will lead to his dismissal from the Institution.

(b) Effect of conduct probation -

i) He/she shall loose any office, that he may be holding any student's
organization.

ii) Unless otherwise provided in the relevant rules laid down for
scholarships, he/she shall not receive any scholarship/ fellowship stipend
during the period of conduct probation.

iii) He/she shall not be eligible for any medal / cash prize or any other title.
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(c) The conduct probation period shall be ended when the Principal is satisfied
that the conduct of the concerned student has improved.

(d) If a student, who has been placed on “Conduct Probation” on two previous
occasions, again commits an act of indiscipline, he/she will be permanently
dropped from the rolls of the University / College.

6.4 Emergency Action

(@) In the case of emergency the Vice-Chancellor shall be competent to take any
decision to establish discipline in the Institution.

(b) In the event of mass absence and indiscipline/ mass misbehavior/ organizing
demonstration/ creating violence/ going on strike or abstaining of students, either
from the classes or from examination, the Principal can either suspend the entire
class or order the students to vacate the hostel or lockout the hostel and college.

() In case of situations going beyond control which envisage callingof police in
premises of the Institution, the Principal in consultation with the Vice-Chancellor
can call the police in the premises of the Institution.

(d) The lock-out shall be with concurrence of the Vice-Chancellor. In the event ofthe
absence of the Vice-Chancellor from the campus, the Director of Research / the
Principal can declare the lock-out and shall obtain post facto concurrence of the
Vice-Chancellor.

6.5. Grievance and Redressal Mechanisms

The University shall constitute various Grievance and Redressal committees and its
guidelines as specified by the statutory authorities of the University.
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Annexure-2

UGC directives for prevention of sexual harassment
in Higher Educational Institutions (HEI)

1. Sexual Harassment-Definition:

(i) an unwanted conduct with sexual undertones if it occurs or which is persistent
and which demeans, humiliates or creates a hostile and intimidating environment
or is calculated to induce submission by actual or threatened adverse
consequences and includes anyone or more or all of the following unwelcome
acts or behavior (whether directly or by implication), viz/.

(a) any unwelcome physical, verbal or
non verbal conduct of sexual nature;

(b) demand or request for sexual favours;

(c) making sexually coloured remarks;

(d) physical contact and advances; or

(e) showing pornography

(ii) any one (or more than one or all) of the following circumstances, if it occurs
or is presentin relation or connected with any behavior that has explicit or
implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo
for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of
work;

(c) implied or explicit threat about the present or future status of the
person concerned;

(d) Creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or
physical integrity of theperson concerned.

2. Student:

a) A person duly admitted and pursuing a program of study either through
regular mode or distance mode, including short-term training programs in a
HEI;

b) Provided that a student who is in the process of taking admission in HEIs
campus, although not yet admitted, shall be treated, for the purposes of these
regulations, as a student of that HEI, where any incident of sexual harassment
takes place against such student;

c) Provided that a student who is a participant in any of the activities in a HEI
other than the HEI where such student is enrolled shall be treated, for the
purposes of these regulations, as a student of that HEI where any incident of
sexual harassment takes place against such student.

3. Aggrieved Woman:
In relation to work place, a woman of any age whether employed or not, who
alleges to havebeen subjected to any act of sexual harassment by the respondent.
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4.

Aggrieved Person:
An aggrieved woman or a student.

Respondent
A person against whom the aggrieved person has made a complaint of sexual
harassment.

Internal Complaints Committee (ICC)
Internal Complaints Committee will be constituted by an HEI under sub regulation
(1) ofregulation 4 of the regulations.

The Internal Complaints Committee shall:

@

(b)

©

(d)
(©

Provide assistance if an employee or a student chooses to file a complaint
with the police;

provide mechanisms of dispute redressal and dialogue to anticipate and
address issues through just and fair conciliation without undermining
complainant’s rights, and minimizethe need for purely punitive approaches
that lead to further resentment, alienation or violence;

protect the safety of the complainant by not divulging the person”s identity,
and provide the mandatory relief by way of sanctioned leave or relaxation of
attendance requirement or transfer to another department or supervisor as
required during the pendency of the complaint, or also provide for the transfer
of the offender;

Ensure that victims or withesses are not victimised or discriminated against
while dealing with complaints of sexual harassment; and

Ensure prohibition of retaliation or adverse action against a covered
individual becausethe employee or the student is engaged in protected
activity.

Punishment and compensation-

(1)

@)

3)

Anyone found guilty of sexual harassment shall be punished in
accordance with theservice rules of the HEI, if the offender is an employee.
Where the respondent is a student, depending upon the severity of the
offence, the HEImay:-
a) Withhold privileges of the student such as access to the
library, auditoria, halls ofresidence, transportation,
scholarships, allowances, and identity card;
b) Suspend or restrict entry into the campus for a specific period;
¢) Expel and strike off name form the rolls of the institution, including
denial of readmission, if the offence so warrants;
d) Award reformative punishments like mandatory counseling
and, or, performance of Community services.
The aggrieved person is entitled to the payment of compensation. The HEL
shall issue direction for payment of the compensation recommended by the
ICC and accepted by the Executive Authority, which shall be recovered from
the offender. The compensation payableshall be determined on the basis
of':-
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a) Mental trauma, pain, suffering and distress caused to the aggrieved
person;

b) The loss of career opportunity due to the incident of sexual harassment;

¢) The medical expenses incurred by the victim for physical, psychiatric
treatment;

d) The income and status of the alleged perpetrator and victim; and

e) The feasibility of such payment in lump sum of in installments.
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Subjezt: YYGC Regulations en curbing the menace of Ragging in Higher Educational
linstitutions, 2009,

Sir,

in continuation to this office letter of even no. dated 7th July, 2009 on the above
subject, | am enclosing a copy of the UGC Regulations on curbing the menace of
ragging in educational institutions, 2009 publisheci in the Gazette of India dt.4"
July,2009 in (i) English and (i) Hindi) Reafeemraray saam omarT Swae Rrrr el 3
RfT fve 1 g Reafierem sger s @ ffiam, 2009 for your information and
necessary action. '

The above regulations are mandatory and shall apply to all Universities
established or incorporated by or under a Central Act, a Provincia! Act er a State/Union
Territory Act and all Institutions recognised by or affiliated to such Universities and all
Institutions deemed to be Universities under Section (3) of the UGC Act, 1956 with
effect from 4™ July, 2009 I.e. the date of its Publication in the official Giazette.

It is requested that these regulations may please be brought to the notice of the
Colleges affiliated to your Universitieﬁllnstitution.

Yours faithfully,

Qg

(Dev Swarup)

Encl: As above o Joint Secretary

olc.
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Copy i0:-

All Statras/ U.Ts Higher. Education Secretaries: (List attached).

The  Secretary, Gowvt. of IndiaMinisty —of  Human Resource
Deveopmerit, Depariment of tigher Education, Shastri Bhawan, New Dethi-
110001
Shr V. Uraashankar, Director, Ministry of Human Resource Development,
iDepartment of Higher Education, Shastri Bhawan, New Deihi-1 10001

. The Secretary. Association of indian niversities (AlU), 16, Comrade Inderjit Gupta

Marg (Kotla), New Delhi-110002 \03
All Professional Councils. -~ \:(5"/;‘\@1{
P35 to Chairman/F's to Vem/Ps o Secretary, UGC, New Defhi

JS (Web sie) USC for posting on UGC website.
All Regional Qffices, UGC.

Guard file Ay - I
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(V.K. Jaiswal)
Deputy Secretary
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R EMPLOYERS'STATEINSUR ANCE CORPORATION
| | New Dethi, the ¥th June 2009 ‘

No. N-15/13/14/8/2008-P&D—In pussuance of powers conferred by Section 46(2) of the Employees’ State Insurance Act,
17248 (34.01 1948), read with Regulation 95-A of the Bmployees® State Insurance (General) Regulations, 1950, the diréctor General
hias fixed the {st May, 2009 as the date from which the medical benefits as laid down in the said Regulation 95-A and the Tamil
/Nadu Employees' State Insurance (Medica! Benefit) Rules, 1954 shall be eutended to the families of insured persons in the
following area in the State of Tamil Nadu namely i— :

Centre : ~ Areas Comprising the Revenue Villages of Theni District

Uthamapilayam Uthamapalayam Taluk, Theni District. .. Revenue Villages of Uthumapalayam (South), Utharsapalysm
- ' ~_(North), Theni District, Rayappanpatti, Mallingapuram,

_Kohilapuram, Kombai (East), Kombai (West) and Hanumanthan

Patti of Uthamapalyam Taluik of Theni Disttict.

- R.C.SHARMA

Joint Director (P & D)

The 10th June 2009

No. N-15/13/14/6/2008-P&D-—In pursuance of powers conferred by Section 46(2) of the Employess' State Insurance Act,
1948 (34 of 1948), read with Regnlation 95-A of the Employess' State Insurance (Genal) Reguilations, 1950, the Director General has
fixed the 1st May, 2009 as the date from which the medical beriefits as laid down in the said Regulation 95-A and the Tamil Nadu
Employees' State Insurance (Medical Benefif) Rules, 1954 uhall by extended to the familics of insured persons in the
following area in the State o f Tamil Nadu namely -~ -

Centre . Areas Comprising the following Areas Revenue Villages of Theni.
. . District o |
Cumbum Uthamapelayam Taluk . 1. Curabum Municipal Limits of Uthernapalyam Taluk,

' 2. Reverme villages of Kamayakoundantaiti, Narayanathevanpatti
(South), Naruyanathievanpatti (North) Uthamapuram and C.
Pudupatti of Uthamapalayam Tatuk of Theni District, 7

o R.C.SHARMA

o ‘ Joint Director (P&D)’

No. N-15/13/14/2/2009-P&D-—1In pursuance of powers conferred by Section 46(2) of the Eraployees' State Insurance Act,
1948 (34 0f 1948), read with Regulation 95-A of the Employees' State Insuranice (General) Regulatinns, 1950, the Director General
has fixed the 15t May, 2009 as the date from whick the medical benefits as laid.down in the said Regulatior. 95-A and theTamil
Nadu Employees' State Insurance (Medical Benefit) Rules, 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely :—

Centre _ Areas Comprising the Revenue Villages of
Karaikudi Sub-Urbs Devakottai Taluk, Sivagangsai Perattukottai
District -
R.C. SHARMA,
Joint Director (P&D)

No. N-15/13/10/2/2008-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employees' State Insurance (General) Regulations, 1950, the dicector General
has fixed the 1st May, 2009 as the date from which the medical benefits us laid down in the said Regulation 95-A and the Orissa
Employees' State Insurance (Medical Benefit) Rules, 1957 shall be exterded to the families of insured persons in the following area
in the State of Orissa namely :—
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*“The Revenue villz.ges of Narendrapur, Sibapur, Kurunti, Khadaga Prasad, Tulasidiha & Nimidhka Under the Tahsil of
Dhenkanal in the Distric'.of Dhenkanal in the State of Orissa,"

R.C. SHARMA
Joint Director (P&D)

No. N-15/13/14/10/2008-P&D—in pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 {34 of 1948), reic L with Regulation 9%-A of the Employees’ Stato Insurance (General) ' Regulations, 1950, the Director General
has fixed the Jst May. 2007 as the date from which the tnedical benefits as laid down in the said Regulation 95-A and the Tamil
Nadu Employees' Stute Insurance (Medical Benefit) Farles; 1954 shall be extended to the families of insured persons in the
following area in the 5iate-of Tamil Nadu namely :—— J

Centre Ateas Comprising the following Revenue Villages of thend
. District —
Pudukksttai a1 ea tutic orin District 1, Maravanmadam
2. Kootadunkadu
3, Allikularn
4 Kumaragiri
* 5. South Silukkanpatti
6. Serveikkadamadam
“7Perurepi
8. Sehtisilampannai
o R.C.SHARMA
Joint Director (P&D)

_ The 12th Jurs: 2009
MNo. N-15/13/1/10/2008-P&E~—In purstignce of powers conferred by Section 46(2) of the Employces’ State Insurance Act,
1943 (34 of 1948),  :ad with Reguls tion 95-A. of the Employees’ State Insurance ( General) Regzulations, 1950, the Director General
has fixed the 1st May, 2009 as (e cJate from which the medical benefits as laid down in the said Regulation 95-A and the Aundhra
Pradesh Employees’ State Insurarce (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the
fo/lowing area in the State of Andhra Pradesh namely o— = :

"All the arezs falling vvithin the limits o4 Revenuc Villages of Veljerta-1, I1, IH of Farooqnagar Mandal and Papirc&dyguda
Kcshampeta Mandal in Maiaboobaagar District in Anihra Pradesh™,

R.C.SHARMA
Joint Director (P&D)

i i e

No. N-15/1 3/14/7/2008-P&I—In pursuancs of powers conferred by Section 46(2) of the Employees’ State insurance Act,
1948 (34 of 194 7), read with Regulwion &5-A of the Employees’ State Insurance (Ceneral) Regulations, 1950, the Director General
has fixed the 1st May, 2009 as the date from which the medical benefils as laid down in the said Regulation 95-A and the Tamil
Nadu Employ ce 3 State Insurance: (Medical Benef1t) Rules, 1954 shall be extended to the families of insured persons in the
following zrea in the State of Tamil Nadu nammely -

Centre Areas comprising the Revenue villages of
Chinnarranur 1. Chinnamanar Municipal Limits of Uthamapalayam Taluk.

2.The Revenut Villages of Poolunanthapuram, Karkunkatankulam,
Chinnzovelapuram, Muthalapuram, Markayankottai, Pulikuthi, Kutchanur,
Qdaipatti in Uthamapalayam Taluk of Theni District.

R.C.SHARMA
Joint Director (P&}
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UNIVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(under Section 26 (1)(g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-1I)

PREAMBLE.

In view of the directions of the Hon'ble Supreme Court in the matter of
“University of Kerala v/s. Councll, Principals, Colleges and others” in SLP no, 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the Unlversity
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or indisciplined actlvities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof i any fresher or any other student-or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologlcally, of all students, the University Grants Comenission, ih
consultation with the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause-{g) of sub-section (1) of Section 26 of
the University Grants Commission Act, 19.56,"‘ the University Grants Commission hereby
makes the following Regulations, namely;

8139 (172009
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”.

1.2 They shall come into force from the date of their publication in the Official
Gazette,

1.3 They shall apply to all the institutions coming within the definition of an
University under sub-section (F) of section (2) of the University Grants Commission Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, inctuding its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educationa! institutions,
whether located within the campus or outside, and to ali means of transportation of
étudents, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any ather student, or indulging In rowdy or indisciplined activities by any
student or students which Causes or is lkely to cause. annoyance, hardship or
psycholagical harm or to raise fear or apprehension thereof in any fresher or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shamsg, or
torment or emba.rrassment S0 as to adversely affect the physique or psyche of such
fresher or any otﬁer student, with or without an intent to derive a sadistic pieasure or
shewing off power, authority or superiority by & student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it
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under hese Regulations, preventing its occurrence and punishing those who indulge in

raggin g as provicied for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
follovving acts:

i,

any corduct by any student or students whether by words spoken or written or
by an ict which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

indulging in rowdy or indisciplined activities by any student or students which
causes ar is likely to cause: annoyance, hardship, physical or psychological harm
or to raisa fear or apprehension thereof in any fresher or any other student;
asking any student to dn any act which such student wihi not in the ordlnary
course do and which has the effect of causing or generating a sense of sharne,
or tarment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the m.ental health and self-confidence of a fresher or any
other student

with or without an Intent to detive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.
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4. Definitions.-

L

In these ragulations unless the context otherwise requires,

a) “Act’ means, the University Grants Commission Act, 1956 (3 of 1956);

b) wAcadernic year” means the period from the commencement of admission of
ctudents in any COUSE of study in the institution up to the completion of
academic requiremerts for that particular year.

¢) “Anti-Ragging Helpline” means the Helpline established under clause (a) of
Regulation 8.1 of these Regutations.

¢) “Cornmission” means the University Grants Commission;

g) “Courcil” means a body so constituted by an Act of parliament or an Act of
any State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Councit for Technical
Education (AICTE), the Bar Councll of India (BCI), the Dentat Coundil of India
(DT), the Distance Education Councit (DEC), the Indian Council of Agricultural
asgearch ({CAR), the Indian Nursing Coundil (INC), the Medical Councit of India
(MCI), the National Coundl for Teacher Education (NCTE), the Pharmacy Coundil
of India (PCI), etc. and the State Higher Education Coundils.

f) "District Level Anti--Ragging'Commlttee" means the Commitiee, headed by
the: District Magistrate, constituted by the State Government, for the controt and
elirpination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designhation
as (he executive head of the institution or the coliege is referred.

h) “Fresher” mears a student who has been admitted to an institution and who
is undergoing his/her first year of study in such instituticn.

i) “Institution” means a higher educational institutior. including, but not fimited
to an university, @ deemed to be university, a college, an institute, an institution
of national importance set up by an Act of Parliament of a constituent unit of
such nstitutior:, imparting higher education beyond 12 years of schooling leading
to, but not nacessarily culminating in, a degree {graduate, postgraduate andfor

hicjher level) and/or to a university diploma.

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) Pz ITI—SEC.

e



Pary [-—S8Ec. 4] THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

4029

b

| 3) “NAAC” means the Nationa! Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act]
k) “State Level Monitoring Cell” means the body constituted by the Stafe
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.
(2)  Words and expressions used and not defined herein but defined in the Act or.in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the Genera! Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
tocated within the campus or outside, and In all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required
reasures, including but not limited to the provisions of these Regulations, to
achieve the objective of eliminating ragging, within the institution or outside,

- b} All institutions shall take action in accordance with these Regulations against
those found guilty of ragging andjor abetting ragging, actively or passively, or
being part of a consniracy to promote ragging.

Measures for prevention of ragging at the institution level.-
6.1  An institution shali take the following steps in regard to admission or registration
of studants; namely,
a) Every public declaration of intent by any Institution, in any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging Is totally prohibited tn the institution,

9--139 G1/2009
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b)

d)

and anyone found guiity of ragging and/or-abetting ragging, whether actively or
passively, or being a part of 4 conspiracy to promote ragging, is liable to be
punished In accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of adrission/instruction booklet or the prospectus, whether in print
or electronic formet, shall prominently print these Regulations in full.

Providerd that the institution shall also draw attention to any law
concerning ragging and its consequences, as may be applicable to the institution
publishing such brochure of admission/instruction booklat or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Heipline
and zil the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the brochure of admission/instruction booklet or the prospectus.
Where an institution is affiliated to a University and publishes a brochure of
admission/instruction bocklet or a prospectus, the affiliating university chall
ensure: that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

The application form fo' admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regicnal
‘anyuages known to the applicant, as provided in the English language in
Anneswre I to these Regulations, to be fllled up and signed by the applicant to
the effect that he/she has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force,
ar.d is aware of the prohibition of ragging and the punishments prescribed, both
under enal laws as well as under these Regulations and also affirm to the effect
that hex/she has not been expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, in the act or abet the
act of ragging and if found guilty of ragging and/or abetting ragging, is liable to

he proceeded against under these Regulations or under any penal law or any
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g)

h)

other law for the time being in force and such action would include but is not

lirnited to debarment or expulsion of such studert.

The application form for admission, enrolmernit or registration shall contain -an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be filled up and signed
by the parents/guardians of the appiicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging

and the punishments prescribed, both under penal laws as well as under these:

Regutations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded
against under these Regulations or under any penal law or any other law for the
time being in force and such action would include but is not fimited to debarment
or expulsion of hisfher ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personalfsocial behavioura
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the Institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

A student seeking admission to a hostel forming part of the Institution, or
seeking to reside in any temporary premises not forming part of the institution,
including a private commercially managed lodge or hostel, shall have to subrnit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure I} to these Regulations respectively along
with his/her application.

Before the commencement of the academic session in any institution, the Head
of the Institution shali convene and address a meeting of various

functionaries/agencies, such as Hostel Wardens, representatives of students,
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parents/ guerdians, faculty, district administration including the police, to discuss
the maasures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

The institution shell, to make the community at large and the students in
particutar aware of the dehumanizing effect of ragging, and the approach of the
institition towards those induiging in ragging, prominently display posters
depiciing the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Beards of all departments, hostels and other buildings as well as at places,
vinere students rormally gather and at places, known to be wuinerable to
cccurrences of ragging incidents.

The Institution shall request the media to give adeguate publicity to the law
probibiting ragging and the negative aspects of ragging and the institution’s
tesolve to ban ragging and punish those found guilty without fear or favour.

The institution shalt ientify, properly iturinate and keep a close watch on all
iocations known to be vulnerable to occurrences of ragging incidents.

The institution shall tighten security in its premises, especially at vulnerable
places and Intense policing try Anti-Ragging Squad, referred to in these
Fegulations and volunteers, if any, shall be resorted to at such points at odd
nours durtng the first few months of the academic session.

M) The institution shall utilize the vacation period before the start of the new

acaclemic year to launch a pubiicity campaign against ragging thraugh posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of thess Regulations.

The facu!tiees/departments/unlts of the institution shall have induction
arrangements, including those which anticipate, identify 'and plan to meet any
special needs of any specific section of students, in place well in advance of the
beginning -»f the academic year with an aim to promote the ObJECtIVES of this
Reguiatxon.

Every institution shali ehgage or seek the assistance of professional
counseliors before the commencemeni of the academic session, to be available
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| When required by the institution, for the purposes of offering counselling to

p)

6.2

frashers and to other students after the commencement of the academic year.
The head of the Institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall
ensuire vigil in such locations to prevent the occurrence of ragging therein.

An institution shall, on admission or enroiment or registration of students, take

the following steps, namedy;

a)

b)

3
c)

Every fresh stucient admitted to the institution shall be given a printed ieaflet
detailing to whom hefshe has to turn to for help and guidance for various
purposes including arddresses and telephone numbers, so as to enable the
student to cortact the concerned person at any time, if and when required, of
the Arti-Ragging Helpline referred to in these Regulations, Wardens, Head of the
institution, all members of the antl-ragging squads and committees, relevant
distric: and police authorities: '

The institution, through the leafiet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years. _ ‘

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shali
inform the freshers about thelr rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their wili, even if ordered to by the seniors students, and that any
attempt of ragging shali be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

d) The leatlet specified in clause (a1) of Regulation 6.2 of these Regulations shall

10139 G12009

contain a calendar of events and activities lald down by the institution to
facllitate and complement familiarization of freshers with the academic
environinent of the institution,
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e)

f)

g)

hj

The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as
follows, namely; /i) joint sensitization programme and counselling of both
freshers and seniar students by a proféssional counselior, referred to in clause
{0) of Regulation 6.1 of these Regufations; (it) joint orientation programme of
frestiers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(iii} crganizatiors on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may equest two junior colleagues from the college faculty to
essist the warden by hecoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents in their
respartive hostels to instil a feeling of confidence among the freshers.

The: institution snall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and reguiate healthy interaction between the freshers,
iuninr students and senior students.

Frashers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
icientity of such informants shali be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incidents.
Fach batch of freshers, on arrival at the institution, shall be divided into smatl
qroups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problerns or difficulties, if any, faced by the fresher in the
nstitution and shall extend necessary help to the fresher in overcoming the
same.

It shall be the responsibifity of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits Yo the rooms in such hostels, where a member or members of the group
are lodged; and such rmember of faculty shall maintain a diary of his/her

irteraction with the freshers under his/her charge.
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Freshers shall be lodged, as far as may be, In a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors
to accommodation allotted to frashers is strictly monitored by wardens, security
guards and other staff of the institution.

A round the clock vight against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the
{nstitution.

It shall be the responsibility of the parents/guardians of freshers to promptly
bring any in:stance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall

P

provide the: specific affidavits required under clauses (d), (e) and (g) of
Regulation 6.1 of these Regulations at the time of admission or registration, as
the case 'may be, during each academic year.

Every institution shall obtaln the affidavit from every student as referred to
above ir. clause {m) of Regulation 6.2 and maintain a proper record of the same
and to ensure its safe upkeep thereof, including maintzining the copies of the
affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating
University or by any other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform he institution about
his/her place of residence while pursuing the course of study, and in case the
student Fas not decided his/her place of residence or intends to change the
same, the details of his place of residence shall he provided immediately on
deciding the same; ard specifically in regard to a private commercially managed
lodge or hostel where he/sha has taken up residence.

The He:rd of the irstitution shall, on the basis of the information provided by the
stuclent under clause (o) of Regulation 6.2, apportion sectors 10 be assigned tc
rembers of the facuity, so that such member of faculty can maintain vigit and
report any Inciden’ of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether publiic
or private.

v
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6.3

q) The Head of the institution shall, at the end of each academic year, send a letter

b)

d)

to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in ferce prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to des'st from indulging in ragging on their return to the
institution at the beginning of the academic session next.

Every institution shall constitute the following bodies; namely,
very institution shall constitute a Comrnittee to be known as the Anti-Ragging
LCommittee to be norninated and headed by the Head of the institution, and
consisiing of representatives of dvil and police administration, local media, MNon
Government Organizations involved in youth activities, representatives of faculty
members, represeritatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff; and shall
have a diverse mix of membership in terms of lavels as well as gender,
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of the:se Reguletions as well as the provisions of any law for the time
being in force concerning ragging; ard also to monitor and oversee the
performance of the Anti-Ragging Squad In prevention of ragging in .the
institution.
Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Sgiad to be nominated by the Head of the Institution with such
representation as may be considered necessary for malntaining vigil, oversight
and patroifing functions and shall remain rmoblle, alert and active at all times.
Provitied that the Anti-Ragging Squad shall have representation of various
roembers of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspact such places.
It shall also be the duty of the Anti-Ragging Squad to condct an on-the-spot
enquiry Into any incident of ragging referred to it by the Head of the institution
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“ar any raemrber of the facu!ty or %ny membér"ef the staff dr any student or any
parer;t or c,uardlan or any employee of & service provider or by any other person,

as the case may be; and the engulry report along with recommendations shall be

aubmlt%.eci to the Anﬂ-Ragging Oommitbee for "action under clause (a) of -

Regula,ﬁon o.1,
Provided that the Anﬁ»Raggmg Squad shall conduct such enquiry
observing a falr an transparent procedure and the prindples of natural justice

and after giving adequate wpportunity to the student or students accused of

vagging and other witnesses_to place ‘pefore It the facts, documents and views
zoncerning the incdent of ragging, and considering such other relevant
information as may be required. -

Every institution shall, at the erd of each academkc year, in order to promote the
objectives of these Regulaiions, constitute. a Mentoring Celt consisting of
sturjents volunteering to be. Mentors. for freshers, in the succeeding academic
year; and there shall be ass-many-levels or tiers of Mentors: as the nurmber of

batches in the. Institution, at the rate of one Mentor for six freshers and one

* Mentor of a higher lavel for six Mentors of the lower level,

g9)

h)

Every University shall constitute a-botly to. be khown as Monitoring -Cell on

Riagging, which shall coordinate with the afflitated colleges and Institytions under
the domain. of the University to achleve the ohjectives of these Regulations; and
the Monitcring ‘Cell shalf call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees; Antl - Ragging Squads, and the

Mentoring Cells at the institutions, and it shall also keep itself abreast of the

decisions of the District level Anti- Ragglng Committee headed by the District
Maglstrate.

The Monitering Celt shal also review the efforts made by Institutions to publicize

anti-ragging measures, solicting of aﬂ’ldavlts from paréntslguardians and from
students, each academic year, to abs’aln from ragging activities or willlng_nesé to
be penalfized for violatons; and shali function as the prime mover for Initiating

- actiory on the part of the appropnate authorities of the university for amending

the . :»tatutes or Ordinances or Bye-law'f' to. facllltate the implementatlon of anti-
ragging measures at the level of the institution.

11—139 3172009
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6.4  Bvery institution chall take the ollowing other measures, namely;
a) Each hostel or a place where groups of students reside, forming part of
the institution, shall have a full-time Warden, to be appointed by the institution
as per the eligibifity criteria laid down for the post reflecting both the command
and coritrol aspects of maintaining discipline and preventing incidents of ragging
within the hostal, as well as the softer sklis of counselling and communicating
with the youth outside the class-room sltuation; and who shall reside within the
hoste!, or at tne very least, in the close vicinity thereof.-
b) The V/arden shali be accessible: at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
proviciecd with a mohile phone by the institution, the number of which shall be
publicised among all students residing in the hostel.
) The institution shall review and suitably enhance the powers of Wardens;
and the security perscanel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.
d} The professional counsellors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
a1y other student(s) desiring counselling, in order to prepare them for the life
ahead, particularly in regard to the life in hostels and to the extent possible, also
involve parents and teachers in the counselling sessions.
2} “fhe institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may
deem fit.
f} In orchar to enable a student or any person to communicate with the Anti-
Rajging Helpline, every institution shall permit Unrestricted access to mobite
phones and public phones in hostels and campuses, other than in class-rooms,
seminar halls, fibrary, and in such other places that the institution may deem it
neiessary to restrict the use of phones.
g) The facuity of the institution and its non-teaching staff, which includes
but it not limited to the administrative staff, contract employees, securify guards
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and employees of senvice providers providing services within the institution, shall
he sensitized towards the ills of ragging, its prevention and the consequences
thereof.

i) The institutior: shall obtain an undertaiing from every employee of the
institution including ali teaching and non-teaching members of staff, contract
labour employed in the premises either for running cariteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

) The institution shall make a provision In the service rules cf its employees
for issuing certific:ates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record.

) The institution shall give neéess(ary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, 10 keep a
strict vigil in the: area of thelr work and to report the incidents of ragging to the
Head of the institution or memibers of the Anti-Ragging Squad or members of the
Anti-Raggingg Committee or the Wardens, as may be required.

k) All ‘Universities awarding @1 degree in education &t any level, shall be
racuired to ensure that institutions imparting instruction in such courses oOF
conducting training programme for teachers include inputs relating to anti-
ragging end the appreziation of the relevant human rights, as well as inputs on
topics regarding sensitization against cofporai punishments and checking of
bullying amongst students, so that every teaicher is equipped to handle at least
the rudirr.ents of the counseliing approach. |

) Discreet random surveys shall be conducted amongst the freshers every
fortnigh'c during the first three months of the academic year to verify and cross-
check 1 vhether the institution is indeed free of ragging or not and for the purpose
the institution may design Its own methodology of conducting such surveys.

m) The inatitution shall cause to have an entry, apart from those relating to
general concluct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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7.

punished for committing or abetting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour or any
inclinetion to harm others, during his course of study in the institution,

n) Notwithstancing anything contained In these Regulations with regard to
obligations and responsibilies pertaining to the authorities or members of
br,diec prescribed above, it shall be the general collective responsibility of all
levels and sections of authorities or functionaries including members of the
faculty and employees of the institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent
or to act promptly against the occurrence of ragging or any incident of ragging
wihich comes to their notice.

) The Heads of institutions affiliated to a University or a constituent of the
Liniversity, as the case may be, shall, during the first three rnonths of an
academic vear, submit a weekly report on the status of compliance with Anti-
kagging measuies under these Regulations, and a monthly report on such status
thereafter, to thie Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

o) The Vice Chanceitor of ach University, shall submit fortnightly reports of
the Univers:ty, inchsding those of the Monttoring Cell on Ragging in case of an
affiiating uriversity, to the State Level Monitoring Cell.

Action to be taken by the Head of the institution.- On receipt of the

racommendation of the Anti Ragging Squad or on receipt of any inforrnation concerning

any reported incident of ragging, the Head of institution shall immediately determine if a

case under the nena!l laws is made <ut and if so, either on his own or through a member

of the Anti-Raqging Committee authorised by him in this behalf, proceed to file a First

Informatior: Fleport (FIR), within twenty four hours of receipt of such information or

recommen:ation, with the polic: and local authorities, under the appropriate penat

provisions ret atiny to one or more: of the following, namely;

i.  Abetment to ragging;
it,  Criminal conspiracy to rag;
ar. Untawful assembily and rioting while ragging;
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iv.  Public nuisance created during ragging;
v.  Violation of decency and morals through ragging:
vi.  Injury to body, causing hurt or grievous hurt;
vil.  ‘Wrongful restraint;
viii.  Wrongful confinement;
iX.  Use of criminal force; ‘
X, Assault as well as sexual offences or unnatural offences;
xi.  Extortion:

xii.  Criminal trespass;

xiit.  Offences against property;

xiv,  Criminal intimidation;

Xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

victim(s);

xvii.  Physical or psychological humiliation:

xviii.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, If the institution is an affiliated institution.

Provided further that the institution shall also continue with s own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be
initiated and completed immediately and in no case later than a period of seven days of
the reported occurrence of the Incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of
Information regarding incidents of ragging in any institution, take the following steps,

namely;

12-=139 5172009
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8.2

a)

b)

Cj

f)

The Commission shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in
distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to a University, the concerned District authorities
and if so required, the District Magistrate, and the Superintendent of Police, and
shall aiso be web enabled so as to be in the public domain simultaneously for the
meciia and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this
clause,

The telephone numbers of the Ant-Ragging Helpline and alt the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
furictionaries or aui:horities where relevant, shall be widely disseminated for
access or to seek help in emergencies,

The Cormmission shaill maintain an appropriate data base to bg created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging
camplaints received, and the status of the action taken thereon,

The Commission shall make available the database to a non-governmentat
agency to be nominated by the Central Government, to bulld confidence in the
public and aiso to provide information of non compliance with these Regulations
to tre Councils and to such bodies as may be authorised by the Commission or

by ‘the Central Government.

Te: Commission shall take the following regulatory steps, namely;
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)

b)

<)

d)

"The Commission shall make it mandatory for the institutions to incorporate in

their prospectus, the directions of the Central Government or the State Level
Monitoring Coramittee with regard to prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lowering of academic standards by the institution, therefore
making it liabls for appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the gereral or special schemes of the Commission, that the institution has
complied with the anti-ragging measures.

Any incideat of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the institution for accreditation, ranking or grading purposes.

The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragging.

f} The Commission shall constitute an Inter-Council Committee, consisting of

representatives of the various Counclls, the Non-Governmental agency
responsible for monitoring the database maintained by the Commission under
cause (g) of Regulation 8.1 and such other bodies in higher education, to
coordinate and monitor the anti-ragging measures in institutions across the
country and to make recommendations from time to time; and shall meet at

least once in six rnonths each year.

g) The Comrrission shall institute an Anti-Ragging Cell within the Commission as an

institutiorial mechanism to provide secretarial support for collection of
information and monitoring, and to coordinate with the State tevel Monitoring
Cell ancs University level Committees for effective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission

appointed under clause {(g) of Regulation 8.1,

9. Ad.ininistrative action in the event of ragging.-
9.1 The institution shall punish-a student Yound guilty of ragging after following the
proceduire and in the manner prescribed hereinunder:

a) The Anti-kagging Committee of the institution shail take an appropriate decision,
in regard to punishment or otherwise, depending on the facts of each incident of
ragrireg and nature and gravity of the incident of ragging established in the
rer pramendatior.s of the Anti-Ragging Squad.

1) The Anti-Ragging Committee may, depending on the nature and gravity of the
rjuilt established by the Anti-Raggirig Squad, award, to those found guilty, one or
nore of the following punishments, namely;

i, Suspension from attending classes and academic privileges.
i, Withholding/ withdrawing scholarship/ feflowship and other benefits.
ii. Debarring from appearing in any test/ examination or other evaiuation
process.
iv. Withholding res:its.
y. Debarring from representing the institution in any regional, national or
internationa: mfaet, tournament, youth festival, etc.
vi. Suspension/ pru!sion from the hostel,
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters.
ix. Expulsion from the institution and consequent debarring from admission to
any other institutior, for a specified petiod.
Provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to coliective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall
lie,

1. in case of an order of an institution, affiliated to or constituent part, of a

tniversity, to the Vice-Chancelior of the University;
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” ii. In case of an order of a Uhiversity, to its Chancelior.
iii. in case of an institution of national importancé created by an Act of
Farliament, to the Chairman or Chancellor of the institution, as the case
may be. |

9.2  Where an instifution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;
I, Withdrawal of affiliation/recognition or other privileges conferred.
fi.  Prohibiting such institution from presenting any student or students then
undergoing any prograrune of study therein for the award of any
degree/diploma of the University.

Provided that where an instlitution is prohibited from presenting its
student or stucents, the Commission shail make suitable arrangements for
the other students so as to ensure that such students are able to pursue
their academic studies.

iil.  Withhotding grants allocated to it by the university, if any

iv.  Withholding any grants chanellised through the university to the
institution,

v.  Any other appropriate penalty within the powers of the university.

9.3 Where in the opinion of the appointing authority, a lapse is attributable to any
membe.r of the faulty or staff of the Institution, in the matter of reporting or taking
prompt action to prevent an incident of ragging or who display an apathetic or
insznsitive attitude towards, complaints of ragging, or who fail to take timely steps,
v/hether required under ‘these Regulations or otherwise, to prevent an incident or
incidents of ragging, ther such authority shall initiate departmentai disciplinary action, in
accordance with the prescrived procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse Is attributable to the Head of the institution, the
authority designeted to appoint such Head shall take such departmental disciplinary

13--13% Gl/200%
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mction; and such action shall be without prejudice to any action that may be taken under
tne penat laws for abetment of ragging for failure to take timely steps in the prevention
of ragsing or pnishing any studert found guilty of ragging.

9.4 The Comimission shali, in respect of any institution that fails to take adequate steps
to prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators o incidents of ragging suitably, take one of more of the following
measures, namely;
. \Withdrawal of declaration of fitness to receive grants under section 12B of
the Act. '

i, Withholding any grant allocated.

i, Declaring the institution ineligible for consideration for any assistance
under any of the general or speci2l assistance programmes of the
Commission.

iv.  Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the néwspapers or other
suitable? media and posted on the website of the Commission, declaring
that the institution doe:s not possess the minimum academic standards,

v, Taking such othar action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time &s the institution compties with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any

Secretary
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ANNEXURE 1
AFF Y DE
, Tull name tudent with_admissl f jon/enroiment_number
s/o dfo  Mr./Mrs./Ms, , having
been admitted to (name_of the institution) , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and
fully understood the provisions contained in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is Hable to be taken against
me in case I am found quiity of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) I will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b) 1 will not participate in or abet or propagate through any act of

commission or omission that may be constituted as ragging under dause

3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any cther criminal action
that may be taken against me under any penal law or any law for the time being in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelied.

Declaredethis _ day of month of year.

Signature of deponent
) Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__(place) onthisthe (day) of _ (month) , __(vear) .

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) _of ___(month) ,
(vear } _ after reading the contents of this affidavit.

QATH COMMISSIONER
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ANNEXURE 11
AFFIDAVIT BY PARENT, RDIAN
1, Mr./Mrs./Ms, (rull
name: of parent/guardian) father/mother/guardian of , (full name of student with
admission/registration/enroknent__number) , having been admitted o
(namg of the institution) __, have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
‘hereinafter called the “Regulations™), carefully read and fully understood the provisions
contained in the said Regulations.
i) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constizutes ragging.
3) I have also, in particular, perused clause 7 and dause 9.1 of the Regulations and
am fuily aware of the penal and administrative action that is liable to be taken against
my ward in case he/she is found guilty of or abetting ragging, actively or passively, ot
being part of 8 conspiracy to promote ragging.
4 I heretyy solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted
as ragging under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
comrmissicn or omission that may be constituted as ragging under clause
3 of the Regulations.
5) | hereby affirm that, if found guilty of ragging, my ward is liable for punishment
accerding to clause 9.1 of the Regulations, without prejudice to any other criminal action
tha'c may be taken against my ward under any penal law or any law for the time being in
fo! e,
€3 1 hereby declare that rmy ward has not been expelled or debarred from admission
in any institution in the country on account of being found guilty of, abetting or being
pat of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be cancelied.

Declared this __dayof _________rmonthof year.
Signature of deponent
Name:
Address:
Teiephone/ Mobile No.:
VERIFICATION

verified that the conter:ts of this affidavit are true to the best of my knowledge and no
part of the affidavit is false: and nothing has been concealed or misstated therein.
verified at__(plce; _onthisthe (day) of _ (month) , (vear) ..

Signature of deponent

Solemnly affitned and signed in my presence on this the (day) _ of {month) ,
(vear ) _ a‘ter reading the contents of this affidavit.

OATH COMMISSIONER
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Annexure-2

UGC directives for prevention of sexual harassment
in Higher Educational Institutions (HEI)

1. Sexual Harassment-Definition:

(i) an unwanted conduct with sexual undertones if it occurs or which is persistent
and which demeans, humiliates or creates a hostile and intimidating environment
or is calculated to induce submission by actual or threatened adverse
consequences and includes anyone or more or all of the following unwelcome
acts or behavior (whether directly or by implication), viz/.

(a) any unwelcome physical, verbal or
non verbal conduct of sexual nature;

(b) demand or request for sexual favours;

(c) making sexually coloured remarks;

(d) physical contact and advances; or

(e) showing pornography

(ii) any one (or more than one or all) of the following circumstances, if it occurs
or is presentin relation or connected with any behavior that has explicit or
implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo
for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of
work;

(c) implied or explicit threat about the present or future status of the
person concerned;

(d) Creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or
physical integrity of theperson concerned.

2. Student:

a) A person duly admitted and pursuing a program of study either through
regular mode or distance mode, including short-term training programs in a
HEI;

b) Provided that a student who is in the process of taking admission in HEIs
campus, although not yet admitted, shall be treated, for the purposes of these
regulations, as a student of that HEI, where any incident of sexual harassment
takes place against such student;

c) Provided that a student who is a participant in any of the activities in a HEI
other than the HEI where such student is enrolled shall be treated, for the
purposes of these regulations, as a student of that HEI where any incident of
sexual harassment takes place against such student.

3. Aggrieved Woman:
In relation to work place, a woman of any age whether employed or not, who
alleges to havebeen subjected to any act of sexual harassment by the respondent.
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4.

Aggrieved Person:
An aggrieved woman or a student.

Respondent
A person against whom the aggrieved person has made a complaint of sexual
harassment.

Internal Complaints Committee (ICC)
Internal Complaints Committee will be constituted by an HEI under sub regulation
(1) ofregulation 4 of the regulations.

The Internal Complaints Committee shall:

@

(b)

©

(d)
(©

Provide assistance if an employee or a student chooses to file a complaint
with the police;

provide mechanisms of dispute redressal and dialogue to anticipate and
address issues through just and fair conciliation without undermining
complainant’s rights, and minimizethe need for purely punitive approaches
that lead to further resentment, alienation or violence;

protect the safety of the complainant by not divulging the person”s identity,
and provide the mandatory relief by way of sanctioned leave or relaxation of
attendance requirement or transfer to another department or supervisor as
required during the pendency of the complaint, or also provide for the transfer
of the offender;

Ensure that victims or witnesses are not victimised or discriminated against
while dealing with complaints of sexual harassment; and

Ensure prohibition of retaliation or adverse action against a covered
individual becausethe employee or the student is engaged in protected
activity.

Punishment and compensation-

(1)

ey

3)

Anyone found guilty of sexual harassment shall be punished in
accordance with theservice rules of the HEI, if the offender is an employee.
Where the respondent is a student, depending upon the severity of the
offence, the HEImay:-
a) Withhold privileges of the student such as access to the
library, auditoria, halls ofresidence, transportation,
scholarships, allowances, and identity card;
b) Suspend or restrict entry into the campus for a specific period;
¢) Expel and strike off name form the rolls of the institution, including
denial of readmission, if the offence so warrants;
d) Award reformative punishments like mandatory counseling
and, or, performance of Community services.
The aggrieved person is entitled to the payment of compensation. The HEL
shall issue direction for payment of the compensation recommended by the
ICC and accepted by the Executive Authority, which shall be recovered from
the offender. The compensation payableshall be determined on the basis
of':-
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a) Mental trauma, pain, suffering and distress caused to the aggrieved
person;

b) The loss of career opportunity due to the incident of sexual harassment;

¢) The medical expenses incurred by the victim for physical, psychiatric
treatment;

d) The income and status of the alleged perpetrator and victim; and

e) The feasibility of such payment in lump sum of in installments.
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University Grants Commission
(fsren w=ter, WRE ATER)

Prof. Manish R. Joshi (Ministry of Education, Govt. of India)
Secretary
D.0.N0.91-1/2024 (GS) 30 T, 2024/10 AT, 1946

Respected Madam/Sir,

As you are aware, the Sexual Harassment of Women at Workplace (Prevention. Prohibition, and
Redressal) Act, 2013 was notified on December 9, 2013, to provide a safe and secure
environment for women in the workplace.

Sexual harassment results in the violation of the fundamental rights of a woman to equality under
Atrticles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
Article 21 of the Constitution, and the right to practice any profession or to carry on any
occupation, trade, or business, which includes the right to a safe environment free from sexual
harassment.

The protection against sexual harassment and the right to work with dignity are universally
recognized human rights by international conventions and instruments such as the Convention on
the Elimination of all Forms of Discrimination against Women. which was ratified on June 25,
1993, by the Government of India.

The University Grants Commission has also notified the University Grants Commission
(Prevention, Prohibition, and Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions) Regulations, 2015, in the Gazette of India, which
are available on the UGC website, |i.e., www.ugc.gov.in| These regulations clearly describe the
responsibilities of Higher Educational Institutions (HEIs). grievance redressal mechanisms, the
process for making complaints and conducting inquiries, interim redressal, punishment and
compensation, consequences of non-compliance, etc.

The UGC Regulations, being statutory in nature, are binding for all HEIs. Specifically, sub-
regulation (1) of Regulation 4 of these regulations mandates:

“... every Executive Authority shall constitute an Internal Complaints Committee (ICC) with
an inbuilt mechanism for gender sensitization against sexual harassment.”

In this regard, the UGC has also repeatedly issued advisories to the HEIs to take the following
actions:

i. To constitute an Internal Complaints Committee (ICC) and a Special/ Women's Cell in
the institutions under their administrative control to deal with gender-based violence and
conduct gender sensitization programs.

ii. To display banners and posters at conspicuous places in the buildings to create awareness
among employees about sexual harassment and how to prevent it.

Fergtane %L "o, ¢ fweh-110002 | Bohadur Shah Zofor Marg, New Delhi-110002
Ph.: 011-23236288/23239337 | E-mail : secy.ugc@nic.in


https://saksham.ugc.ac.in/content/downloads/7203627_UGC_regulations-harassment.pdf

iii. To display the names and contact details of the members of the Internal Complaints
Committee on notice boards in the institutions.

iv. To place a billboard showing the penal consequences of Sexual Harassment. A toll-free
number and committed phone numbers should be provided on the billboard.

v. To display the Women's Helpline Number 181 and Emergency Response Support
Number 112 for ease of access to women in distress.
vi. To upload the following on their respective portals:

e "Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal)
Act, 2013," and University Grants Commission (Prevention, Prohibition, and Redressal
of Sexual Harassment of Women Employees and Students in Higher Educational
Institutions) Regulations, 2015.

e Details regarding the constitution of the Internal Complaints Committee, along with
contact information of its members such as name, phone number, address, etc.

vii. To organize training programmes aimed at raising awareness about sexual harassment for
the employees of the institutions.

In view of the above, you are requested to take appropriate action in this regard. It is also
requested that the above information may be disseminated to your affiliated colleges as well, and
compliance with the same may be ensured.

You are also requested to fill in all details regarding compliance with the above points through
online mode on the form available on the SAKSHAM portal i.e.|(saksham.ugc.ac.in)| and the
UAMP portal [(uamp.ugc.ac.in)[for the year 2023-24 at the earliest.

With regards,
Yours sincerely,
Rk
(Manish Joshi)
The Vice-Chancellors of all Universities.

The Principals of all Colleges.


https://saksham.ugc.ac.in/Home/
https://uamp.ugc.ac.in/
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MY SR e 3y
(forafamer sgem o)
PR
T fewen, 2 WS, 2016

foRTavoT, ey v S99 guR) faffm 2015

1 9 91-1,/2013 (& H. . THfdvafdened e mANT AR 1956 (1956 BT 3)
RO Sa AIFIH & 1= 20 & Su—arJeoe (1) ¥ AYad ¥U A UST Y I AT 26 & s
(1) @ gRT (SN) §RT Ued ¥Rl & fharaa R favafderncty srga™ M vaggRr =1 fafem
Fffd #= 3@ B, T —

1. g oY, STRINT U9 WaR=E— (1) 3 fafae fawafdencra srgem ominT (SR Mfére wver=i # Afger
FHAIRG 7T BT & ARIH Sclied @& FRra<or, e vd g9 guR)  fafaw, 2015 F8emeT |

(2) 3 fafrgd wRa af # $ft IR Ve FwIEl R AR B |
(3) TRHNI AU H I UHRME & [ | 9 AR A ST |
2. RIS~ 571 RIFRMl H—aerd favaasg & =id {o g STl 8-

(@) “NfET Afar A 3l 8 fbll W oMy 9 BT ve AT AfFe—are g8 JoMR § 8 A1 e, B B
T H BT dR | gRIare) gRT dls i gdrsT © & &1 IR a1 8;

@) e ¥ el € B XA H AR BT dfe Sdied (FRaxvr, Moy vd |He) SifefRm,
2013 (2013 T 14);

@) IRER” @1 e 9 W Sfar A W 7 el R STk AEd A AT 39d! Adg RN
Jlaan S GRIBIeTd, YANTRIES, ofdeR Bidl, 3faTd, Bid, YEIerd, BT dww, BIAEN, Ao Bel,
wfegH, A S e, UGl S Il TT 3 BB AU O WReY &g, bed, 96 ued
sarfe Reyd € den Rrad el gRT S=alen @ o & w9 H§ SR7 fear o e~ d 98
URIET WA & Sl I2 9 AWM ¥ 3 OF & Y, S0 A & Famar &3 990 g

2136 GI/2016 )]
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()

I TR, ALTAl, JeFIT 90T, IR—JuTe & oy, eg—emafdy arell Fgfaqal & foy, Rkl & fog
STAN fhy S 7 WIHI, ARgde T9RE], Tddme Mol gd Ul 81 3 iRy {59 318
AT T HHARY ATal IeaeR AfeF A & TP B & $U H 9 of @ -8 I I
ofRer # afffera €;

“HRNT BT 31ef 2 fAafdenery e IMANT ST favafdenerd sgar AT i 1956 (1956 BT
3) @ AT 4 B A WM &

g AfdTdl W o S @l W E Sl Ve NI AR § BRIkg § o e fhel «ifire
Scired @ R &l SRR dx—aqal d W4 fodl afdd & afs $u 9§ 9=g § off g
TS & SRR & 9o VT Afdd U HHAN) 81 Adhdl § IRMdl S99 Yifsd Jfdd &1 Uh dHaR]
B Ahdl & AdT Uh a1l BT 3fqdr AfAAaD 8 AhdT ©;

(@p) “HHarl” &1 A, 39 afdd | T (S ifdfaw § oRwifa fear mar g qen ga gq fafsgsr o

gfie & ufemefi, Rremefi se@r 9 org 9 9m | N 9F 9 | aTaRe s § oW B,
IAAD,  SEAIA—HEIDh AMI—FEAS a8 d JoNR H & AAqA] a1, T &3 JemdT ¥,
RIS TR & FHoT ferar RufR # wrika afdqat 9

©) “PRIBR WEBR” A 1 § SR WAeie WA & UHE dRIGR YNGR, a8 {5 99 4 9 S

ST B T R S # Sty e FRRIM BT AT Y9ad afferd 8 | ardeie wY |
S g SRl & oIy, SRIGRI WHeER! & 312 & RIS THeRT ST & S AR
AR} (fTevor, Fa=or ga ordrd) M dor s9a Jaded FIEl § qwiin W g

(@) "SR e W (TISANS) ¥ Y - fIwdfdened S AT 2 @ ORT (W) B Srid

it & AR 2, U US Heldeleld Ol =68 12 (T) & Su—srgeus (1) &I arT (@) & 31l &
IFAR & AT U U R Sl AW favafdenery & wu H fdeafdenad gam i srefem
1956 (1956 T 3) ® STT 3 B I

(@mg) “smaRe Rrera Affy’ (M) (e d dreled dfAfe) ¥ et g 37 fafvgal & faf 4

(@)

% UM (1) & 3 & IJAR SR Wfed AWM gRT Tf3d &I S arell <R R
affa & g1 It uedl | B 9AM SSew dren b3 e dfha g O & <diffte dadievor
affa St oifffes Safies deel faare <@ (Shgaiiogayd) W e & sm<aRe Risud
[T (amswrl) & wu H gifed far S ARy

e, 918 dTel AMel H ITacR e W VAT gHEd e 6 g9 A El & oaia smaRe®
Rrerad o & U T Ta e/ &1 T 3mawde 2 | 93 b v e g9 ffmdt & graemy
ERT 91T BT,

wRfEa A #F O e R, @ gfa dagul fRy wnfie ' e IR § U A o @
5 Ul TRE ¥ AT HFB A AN B WP ¥ ol Icdred Gaell BT BT Sodad I
RERT & A9 | fHar o %81 8— o & oiffie ST amal &1 ararg d 9rfieRy &xer, fasd
) TR ST TUsdid # 31qdT g oifiTed Scile BTEl § T8N HYAT 31erar fhdl ey ol
ERT &I S ET Sird gediel 3 dl fHl gebed § qaR a8 Al e,

“Ifirp Salrs” &1 aref 32—

(1) U e orrErEl AR foad B wu § oifte waAn o gede o g1 W & srerr o
WA 37T Holgd BIel, Ardgad Bl &, STUHMSIA® Bl & 3fdl b Ufddhd AR ]
RT AR UST HRAT & 3FJd] IRAAd 1@l gfd! WX URUMT gRT Efiar & iR uRd
PR el Bl & T O el # frefaRad saifdd e ar waeRt § B8 Wt a1
I AH I Y TR aER WA 2 (TR’ WY IR | a1 o dR ) T

(@1) <iffrd 9T | gad s W AU ARIRG, AiRFgd e IR AiRgd & AfiRad 3
QIR

(@) i1 3TUE AT SR DRl

() otfreargad fewelt e



[ 9 HI-Eve 4] IR T TS : STHYRY 3

() SRS ©Y W ey AT AT T I Y& B BN BT
) arvelal wfeey @

(1) = oRRufoal & I 6l o & @rrar 39 afde v ar | #) afe T urr o ®
AT 98 W ¥l 9aid @ IR # ® A7 S9N Hefd § Rrd @mue wu | ar fou v H
iftre dad fou 8-

@ fou dR 3 a1 Y ®U | ARHAFT IR <F BT aRIGT Sl s 99 @& Taol # &;

@) & & e | U S 9 91 AT dR A Sh1ae e B gHD;

(d) Hag Afdd ® ada AUdr S 9™ & Ul U 9k & a1 DY AR I gHDT ShY;

(%) TP S8 R ZAHAS A1 gYYOT ardraRvT U R

(€) W1 AIER BRAT S b e Al B WReT S YR, YIS el IS ARIRD
el BT G B aTel B

(Te) "B W] BT 3 IW Afed @ forg g f59 fafdraa yaer e gon 2 < Fafid su 8@ a1 )
Rrem A & b Soa e I H, Udh TIT UIGUHA BT AJERV PR @ B o oY
Jrgfer ufRreror urgashd Wl WA &

gId, 0 R v @ 9 gfe dis offte Sailed @) "edr Bidl € S 9ea e g
URER H G U DI UlhAT H 5— JEU g8 YI U el g © dl g9 (A & SER W
T BT BT Sod Rl G BT B HJHT SIY:

I U UAT BT ol fhedl Seaar e W= & yae urw & a2l 99 O H 9refler @
IR 9 BE & U BIE i SeT BT & O S SS9 Sod AR BT BT AT ST,

@) fesd TR afad gRT SaleT S Refd @ guiiar € o9 ot Saiied @) ger fasft Ry
fdd gRT A1 fxfl 91} & MEH §RT @ T8 81 SIf A7 A S99 Sod e WA &1 HHAN
JFrdT IAPT B o—dfcd I WM H U AN © Sl 30 3 [P HH AT Iga
3ITIT BT &;

(@) “IafreT” @7 31 B el afdd 9 TeRee agER E BY dR | a1 g dR ¥ e
T B HAd fodr Bl €

(am “HrIRerel” BT 3rf ® Seaar Afere e w7 uReR o wnfae €

(31) BT fI9RT, HreA, IUHH, U™, IEURT, A, ST, ARIT AT THiel Sl IUa
IR s AR §RT T ORE AT A w0 I Sy (A gRT e dR | 3rerar
YT ®U AT, @A arel a1 S9N At g;

(@) W B Welhe WA, W, Td RER a1 U@ a1 Wolge &5 AR 98
AT T AT Tl AT I IR AMeNd FRA Bl Fiew, @W&Wﬂﬂﬁﬁm
@ forg SyanT 81 far < <@ E;

) T DS I RaH AR 1aT B U ISFIR & SRM AT S’IIT & SRIA 31T
&d & aur o afafafsr § arama e @ 59 dier e 7 U 997 & forg
IR BT & Sl S Iod Aferdh Axerd # sreagd & forg § |

3. SR e Gl @ IfRfE—(1) TRe STk A ARe)

@) HHARAT vd B & Ul e Saed @& FRIeRer vd vy Heelt o N vd fafemi § Swiad
RTSTST @1 AT B JT aead SUgdd WU H Aferd e dom 39 fIFRMi &1 srawadarn
STINIR 37U Sregre el Ud Rl Bl e By,

@) <iffres SAlied & f9%vg UTaui & SIRNfEd BT J7 S99a [AWd TaR—UAR &I gHRed &<,
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(&) o b M @ FeH” (qﬁﬂﬁﬁﬂﬁwaﬁa%w@ﬁﬁmﬂﬁawwﬁmﬁqﬁﬁm
AT B, U BRIGH AT BRI, AfRBIRAT, HRIUTD], Fh A Td BT Eﬁ%ﬂ'eﬁwﬁ
DI GUTE! 1 A 9 S vd g1 fafvgdi # wonfia siifreri, uraarei gd a1l & SHer)
I GAREd S T ST Ui I SRS M,

(%) 39 91 @I UgATd 8T b WIfe wU | AT HHARI AT BIARI U4 B8 BIF aA drax o are
BE $5 UBR & oifld Scdred, YA Ud NV & If<id Hda-die 8, dagar |l foi &
SHATRAT Ud BRI & Ui GRS e foli1 e 21 & favg Fofaras wu & Afshy a9 ;

) <iffre Sadied & ufd I R wed bl Aifd @) Jrdee ufegar @

(Uh) T WRI TR AU URAR BI, HGHIE, Icdred, TR 72T ¢l AT F Jad a9 B Giaagdl
B G gfte BT

(G 39 vy # SFeddr U &1 {6 i Sciisd #§ @ wnfid &— Jo7 s9a | & gl
IRl STST Td Ufax Scaitsd 9 fawal § SIRredar Uer AT

(Ta) oo faexforeT & wfdferd wAT @ik wewyul el W), faftre wml w® a1 At 98 R ofie
Idied & us Ud YRUMAT BT AT ST T FeIF & A TR & a1 Bl 9 - B gal
P YT ST d HRAT S a1 oifiTd Scdted ddell Rreridl & Farm= & fofw a9 17 8 9o 59
IR H aRe Rrerd affd & dewil &1 faaRer, S99 dus areEn, Rrerd @ IR H fafr anfe &
IR ¥ FAFT A BIg AET MBI Ugel 9 & A e & A1 Gihd 7 (O b i dadiasor
[T S At Iafied & 9o &, U Siver A=IICISoleN BAfe 3FIve ARSI BIAHC— ol .G,

TUE.TE &R B o<IRe Riera Jff) (Sved Hrcled Biifc—as i) & A & Jifod
BRAT

e, 919§ T Y AW H SR e G gHed aX 59 UPR & Fera &1 1o
AL & R arawred gl @ ER W 9 [AfFgH & oFavid fbar T g1 T dIs o
e s faf el @ uraem=T & gRT 9" B0

(31S) FHH=MRAT Td BTAT BT IUALT MM & IR H g1, Q9 AR Iadre & RIdR g ©;

(@) emaRe Rrerd Affa & dewl gRT RIerdl & FueH, S iedr a9 nfe & ufshar &1
G AIeTeNd ®U ¥ B B oy, Frafid sfwgdl srerar ufRieror srisd derferd SR,

(@) HHAIRAT T BEI & T ISR $ Idied & FRIGIUT g Afbd 39 A TRRfid 9991 =18 98
S Bl Uae SR sferar Szacr fare R 3 Rerd ysTghd gl & SMeR R 2| Jferar
et & arex fhgl a@l & HROT 8

(Ter) Sad HHARAT T BT & U fhy 71U e Safied & forg It o @t € S <fdsa e qer
O gRT 999 B & ATAR AW HRIAE! HAT AT IRAER H i Iadied & FRIaRT g
TR ¥G Tl T AT YOSl Bl JenmRerfdy =,

(Th) AT 9 RER & TSIFGRNI T8l & HHIRI & o Har i & oaeid il Scdled &l Ud
REAR & w9 H AL

(TF) I STRMEHAT BIs BT & Al il IcUred Bl RS Il (S IR Td Il & 8l
THAT &) & Sedldd & ©T H S@HT;

(@) =1 fafgdl & usrE @ [ 9 dax 60 Al @1 @y # 37 RAfFfRMl & wraem i &1 e
gifad fear s, R saRe Rrera afafa @1 Fyfaa wie ©;

() saRe Rreraa |fEfa gRT @1 18 Rule! &7 T9Id9g wU 9 TR hRT;
(@) ve aiie Refa RUC rH SRR a/el @1, S96 e & fJaror 8, 98 JIR &A1 a1 39

AT BT I XA

3.2 gHT B arelt Tffaferii—

(1) = fs O sar o= g yeR @ Argd (e g oiRe Riera o
CMEMN) USRI &, S IfEAH fhAT SIYIT dem S ARI-9HY W 9enfd fdhar
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()

(10)

(1)

(12)

SIQT—ai{d =ITaTer & o1 Td o= id am PRl §RT SS9 &I e H aFaR
e BT 29T fova IgAR SR R fhar ST e;

SR Sfers R BT PRIGRI UOGR gRT AR w0 A IR g9 fHar S
IR T Ig <@ 9T a1fey b SN ). &) RpRen &1 fharaas gade9g w9 9
foar o1 @1 2 fF A8 . B g & forv IERg Awifdd WeE Sudiel $Riv
S @fee— RH drferd iR wad sgdRedr dfed (GFER, Wil BIfRR, 51 g
SR M) T (CTSURE, FATE TG I ddrell) Aftd i w9 4 =iy ||
BT 3 A &

IR / gaet i faRIy wY ¥ yarsal & RIBR a9 Wl 8 3R I gRT RIbrad b=
3R A SaTeT B BT 7| &, 9, o, e UugR, sreuiad usdM, Td gd wu o
AW A AGRET AAITD wY H AN 81 Tl & | FHABRI AR BT 59 TR B
SRIRfErTaall & Ui Afd AdeTeNear vd fRY SeRal & ufd Hdeaelia BN @
SIERUCTSIS

Rifd AT BTF IR SfFCRA BTF [IRY ®Y F MBI B &, 37 IeacR Afdrd AR
ERT I8 Fied wrrar Sy & oy Aderor &1 Afdedr Jedl fawn fer 3fd w9 9 «nf
8 %8 &

AW ey AT FRIHl gRT S9! ot Iadte faRiEh ifd &1 emar &1 Fafig wu
¥ 3t arfier gerr fasar ST AR

I rpeffe W Biell (RN 3@ AMg d9rH fAd™ ®w=l & ®U § 97 Sl )
(TR 3R ear T & &5 dwsi gRT foliT |aell |3l &l U+ Iwgel 1d
geedl qreasAl | Ffa a3 anfee | o we fawal | o+ 39 wefiear €1 Sg den
S R UN & ®U H IR w9 ¥ 91 ¢ qAT g9 oy “geidl e Rurd @
STIRT BN o, 39 IR H, ufaf Suaer &g o &

IR Wfere WM | yemEdl & oy Fanferd S ureusmHl | avad WU ¥ olfiie
HASIHROT TAT ifiTeh Idled &1 ARSI WR Udh AMUGUS B AV | Ieaar ferdh
AR & G faurT 3 Aie 9wl & foly driwned Fafa w9 derfad o S
ELRN
AR JeacR Qe W H O RE ARl Bl ARIEl $ Iid @ S a8y AR
39 fory Quitiiera quissifore wRmRierar 8 amay;

Py JeacR WfeTe e 5ea fdene uReR 8 R gerer el @aven 9gd SRl ©
AT 3T AWM & AN @ AIHd IR d I GRS §H8l 91 &, g8l gaia Jerel
TERAT AFRTAT TG XG—IGTd DT eh Iff~ar 3T 2;

T U9 el dRE | URIEd {RET W IMaedd WU W BMT Mgy foTHH AfZer gRew
WIHh Few A AT H 8, Ry G 91 R2 | GRefl WP Fygfad & ¥t d i
Ade-Teferar Ufeer & U o & w9 H A S Ay

IR Qe HRIH 3Maedd w0 ¥ favad+ o+ Jrarara & gHRad s faRiy w9 4
Sea WA W $ favgd aRe’t & erax i faumt & wem o T,
qebTerl, TIARTRIT ql e iR Ry w9 9 ¥+ 59 d& uga urn e
gﬁm@$%ﬁw%ﬂé|§qma%ﬂawma§amw%mmﬁaﬁ?

S I R R T8 Red €1 FHAR] Ud BTAl gRT YRl IR
W@ﬁﬁwmwwﬁsﬁqw$wmmﬁwéﬁ$m
TeaeR e HRIHT gRT WRINEE AT BT Yo fbar S =nfey;

AT IR e Fel gRT Afeell BEERI &1 |a &I wreIfiewar & &g | Afger
BEEN, S 99 THR & Icls ¥ Sl 980 GReM UM oxd 8, 99 S R & o
TRl W, T UG AT & H gl A | Ied e s9gd gar dfensil & oy s
TR E;
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(13)  gar Bl &I o1 H BEE™ H R SR P GRET & AHA DI Wedd qoi Rl B
IR &I §F1T ST a2y | URER &1 GRem Aeell NIl &1 Afzell dHaRl Ud BT

P GRETHAGAT & wU H 81 99 ST AMRY, O b Aaedehdl A 3ffed |qaeor a1
AR sem@ar o OM @1 W@aAar § deldl deA— fJevax Afgen HHar) ud

(14) W1 IR e Sl & oy uala w@rey gfawmd g siifcenes € | Aftensi &
fowg & 39 ufthar § foiim Hadl Sraex iR = ToOT 39 A1 8 Uh SN 0T fags @y
Jarg U B AR,

(15) werfdeneral 3§ At Ao ges g @rq] fhd M @1y vd S o e S =2y
IR T2 oIt Scdied faRel wfAfodl den eraRe R |y & gerl 9 gore a)a
IR GT ST ARy | 9D GRS B NIRG RERd Dl & OWREI | e
Tfafaftrt faaiRa s 98 <ifte Fadiaxor aied wfde € 9o Aafdd smeR ™
Wiffiep Sedies foReEl Nifcdl oRERT & yenRa gaiRa &1 | “ARplde go4qf@” U@
“IMTaTRE IrBIaAd W' e IRER FEHIRTdT HRA1 a1ty dife A BrRISTAy Jar=yT,
JMpYP g9 Tg 7 A B

(16) BEEMEI & dqred, 3ge, U=, gHauradl, [ ARERAT 16 3 PRGR Aal Bl
el & srerar SreaTee | HYYHl gRT STaEes! & SRR H AARMIYId ®©d A M a1y,

4. FIpTad FHEE a—

(1) <ifre SAfieT & favg T FRIGR UGNl e dddiaxor & fou te m=<iRe a=
dfed Te omiRe Rreraa affa @MEMIN) &1 Ted a3 | Sl o = aRaEr
grf—

@) TH YorRiH JAPERT ST Uh AR Fhrg e & 3R Sl Uh IS Ug W (Th
fawafaemera @ Rafd & uewR & 99 9 & o fo wefdenea & Refa #
He—UIHER JAral Jex ¥ =1 71 71) e Ao 3§ Fgad 81 o dRiGR] uiedry
ERT AT &

e A fo Rafa #§ @8 aRs wR @ Afdel &R SYae &8l 8 d dorH
SNBRY DI SU—ITIHRT 2(3M) H SR BRI & 31T BT AT LA ThieT
ﬁﬁ:ﬂﬁﬁﬁﬂ?ﬂw

“gord AT ST PR & I BrIATTd] fqdT YD UHielh H HIs aIRS TR Bl
Afget HHART T8I Bl 31egel BRI Bl ST ATFT & BRI 9 3frar fHr
=g AT a1 Frew | ¥ TR fear o Adar 2

@) T Ge e UG & IR-SATIRA HHART Sl ST AfRerel & Tl &
fog uftag & e e AMIfSTd B 3fdT B STHRI 8, 8o BRIBGRT UIeHRT
gRT =1fAd far S =Ry

(@) I fHd Amel | B WA © A S84 diF B 8 [ Eae Jd, FheR gd
QMERTR UR HA: 9l a1 SRR {59 BTAl @I URSel dArbdii=d Yomell §RT g1
T T

@) IR AN Gedl # 9 fEdl e H 9 ar fE Ui § 9 S ARkt @
AT & fol ufidg € a1 Uop U afdd 81 S i Scdied | IS AMl Bl
TSR &, Sl HRIGRT WEeRI §RT 1A 2
(2 omaR® Rierd AT & Fo TR § <JAaH Y 9e Afzard 81 1Ry
(@) SR dfere Wl # aRS wRRINe yal R FgE @fdd S gadfd, uad deuld, Ve,
goddd, S, faurT & oeuel offe sM<iRe |ART & Haw T8 B8l difd W &= & YR
F1 @rgar gEAkad @;
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@)  eraR® rerd 9ffd © Jowil ©F Fedr afy OF av¥ & gF1 | STk e Everd Ul
TP YUTTell BT SYANT PR TGP gIRT M<IRS ReRId de & ISl T Udh fagls 9rT gfaad
gRafida g <E;

5)  omaR® AT @ 9@ AT B & foy S I R RGN Aol rar avRl ¥ dag
2 9% PRIPGR UNGRT §RT U Yo fdT 91l BT YA fbar Sy, s FeiRa fear @ g;

() S Rafa # smaRe afdfa &1 sreger ATHRT serar @ g da, afe—
@ S\ @ URT 16 & UIAHTEl BT Seeied HRAl &, AT

@) 98 &M Ry & oy ad RAg gor © 3frar 99a favg gade # o f&dl s
% I ¥l IR & IR | Blg ggdlel oAfead o, 3ferar

(@) B IgRTIcAS HRIATEl & d8d 98 QN Uil AT B JeMdl S9d [dvE i
IFRMEATHD HIIATe! Affad B, AefaT

() SET AU YT BT GOUANT 59 WA dd [HAT © b drafea # SHH! Hani FR=aRan
DI SHART b Ul AT ST,

Tl U7 Sruel AHNI IfydT Wew, JTRefd, g9 Affa & ger fear o qon 9
UHR ¥ B arell R 1@ Wil @5 AR (buerd) Rfad &1 T AriaT R
9 ORT & U9l & STFAR ¥RT SIQ”

5. ATaR® Nera affy @EERH) — sraRe Rremd afafa awf —
@) R B FHAR el BTF Yford & U B RIGRIG Tof AT I=dl & a1 SH ARl Suael
BRI,

@) faae 99U & 3] a9 dedl 9 Sudel B arfe [Jarfed aai W gaigae S aHke
g 3Ifd HHAQeT fhar gR1 < 1 T ey 99 Rieadedt & AfERI B g1 T 8 a9
RraE [ TR ¥ IUSIHG GREHIV B FAqH Siexd 8l O™ IR Al ST, faqraar
aferen f&wm = 9<;

@) 9 e B ugaE IR [HY 91 S9 Rieraddmd! &1 GRem a91Y IG1 T7 WIghd 3adhe]
arerar IulRerfa et rfardareil # 8 gRT srmEr = N faarT # rerar fal wdefurdndt @
U RIFRE gRI, oI 3Mawdh ®U ¥ 9 ReFd & dfgd 89 &I s@fy # sear 39
JTURTIHAT & IRl BT T yraene far S

@) <fre Icdied Heael Rerml & fued oxad w9g ghfaa o & difsad aafd a1 aEl &1
oYor A7 fRAT SV SfAdT D AT ASHTd | fhar Sy, qorr

€) frdt @1 ongw =fdd & f9vg srEr ufiemd dRas W ufaes & gRREd s @ifs 9§
HEANT 37UdT BTF T WRferd fafafy & a2

6. BT B TG Sifd gsdrel P Ufshar— MR Rrerad afafa f&d ff Rrerma o srR e @ik
39 Rremd @1 Sifg &1 & forg 349 fafesl ok sftifem # FafRa yomel &1 srgure wwft arfe
95 T WU A [ B G | IeacR UlAe WM, ARG Rrbrra aife & |+ saede e
ST BRI Tlfh Sird Tedred eerdr & Fanferd 81 9 dell e Ma=adm 41 9+ IE;

7. T ITsT o BT SRR FRA o Ufshar — B o s &fd & fog smawass © & a8
e B @l [l 9 9 A & iR forikad Rierad am<alke Rierad afifa o ugd ax 3R afe
SR ®g TSl $g 8l A WA 918 &I "edl I b A8 & Aok 39 Id B,

It STel U Rrerd fiRad wu # 87 & 7 Al &, 987 31yl IifABRI 1rdT ATIRe ArAfad B
DS ¥l AeH, 99 Afdd & gRT fofRad RIera Ud &3 & oy T =1d FeIal U HT;

e, $HG A B AL, fIRIT wU A UK TPl b IR R FHI AT R B Faedl g,

5 e dRU 98 Afdd 39 BT @y & SR Rer—Id SRR &1 9 dfud I8 37 o

8. Sird usdrel @ ufshar—
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(1) Rrerd e w® aRe Rrerd dfafa sa! e ufd & gfaard & s9a o 89 3 91d =t
?ﬁ"ﬁﬂ—\’q}lﬁ—‘ﬁ,

(2) Rrera &1 9fd fe & 91g giardl 3T SR 39 R & IR H, G99 el & gdl, Tarsl
@ H T Ul $ A Td I gdl Afed &9 3T B @i § qmiRae B

(3) Rrprya urad 8 @ 90 Al & WiaR &1 Sifa uedie QX1 &1 S @12g | JrgRiamel |fed, afe 9 @,
qn, S gedrdl RUiE 99 S & R B & 10 A1 & HioR Izaor e FWIH & dRIGR]
ISR &I URgd B S Aty | 59 Red ¥ s aFl Ul & 9He 39 S @ adl Al
RrwrRert @ ufer < S,

(@) Sita Raré grg 89 @ 30 fodl @ Max 59 A @ RreRel R Swar e dveme & areget
TR SRS e, afe fedr O geT gRT S 3raf & Sifd & favg @is adicl SRR 7 &1 T8 8

(5) TFT H ¥ B 1 el NI <IR® R AT gRT UeH Tl /ol & [9vg Iwaar Wferw
R & PRIPN USRI & Tl B TTg Al &1 [afy 4 4 a7 37 sm@fdy 4 ardfier R a1
ST Ahdl B

(6) STaR Ve WA BT FRIBR WRISR I AMARS Rerad dfRfa &1 ReiRel & JgaR dri
Tl B BT iy ofar @ 91 98 s9d aN d fiad WU @ BRur W e e s Rrerad
[T B qAT IH PRAE G QAT Ul DI WS S| A GAY AR g8 ATARD  RIbr
[T ERT @1 T8 AR & AR SR &R &1 o7 ofar 8 a1 U dRoT aameil Aifed fora
10 & & IR STR AOT SIFT &~ SS9 9 U &I Ao ogn e favg sria o Sl 2
IR UfEd WIH B PPN YNGR IH JE T Fldd $HI Ul A & Ugard 8 3 Bl
BRATS BN,

(7) AMel BT UeH & Iz | UIfST el Uoh oIg &1 U8 IR Gl © | JAg B JRIR BIg 3MMdH
Faeiar e BT A1y | Af B g FT UK @ Sl 7 Al gy Swar Afed R
JeTe DI UihAT B M<IRP Rira AT & Aream A o ST | {3 W qusrie gwiay bl
J T #H, STef d% |¥d BT 2, 99 UIfed ud @1 O ddfe & foy S uReR® Rk & |HEe &l
SICEIECIRCIRTIG S

(8) Wifsa der ererar Mifea aafdd 1erar TATE 1@l STURIEHAT I UgdTH A= el &I SeHY a7 fagry
T I SF S UfhAr B SR 50 AAIh &5 § T ST

9. IARH FHETT:— Swaay Iferd v,

(@) Ife araRe Rred o= RAwIRe wxar 8 a1 Rierdedl sre@Er gfiara! o o= {6l ST
J1oraT faumT o *IFIRd fhar ST AT ® difds T 31erar ==y fohar # enfier <iRaw &4

Jd HF 91 E;

@) ST ueT ®I, IOl WR Heell Ud o f2a oMl & EReAU | 9 A8 9 HI aHhIeT Widd
?b_‘{ér;

@) Rrerdeal & B ft B srerar wres srerar gkieror srrar gdiemel @ G9g H dls 91d Udhc
T B B forv ufdars) o1 g wR <

@) ghRFa o & rRtEddiel & Wfsd fddl ¥ g0 991 &R AT F1MEY TAT JAT AaeH, IS
DI UET GHDT © A SABT IRER # JIer ufadfad o= <

€) oifte IaitsT @1 fodl Riera & uRemd weu, Riededl &1 ufieny vd Sddied ¥ gRe
USH R & oY TAT U fJdhel dTaraRvl IUdel o & foly 9 Ui fhd ST =nfzy;

10. TUS Uq BISIHI—

(1) REHAT Il ITaar TS FRIF &1 HHAN § AAT oiffTd SIS BT SI¥ U7 ST & df S
A & HaT FEl & JgAR &fvsd fBar S,

(2) <RI B THRAT BT @A gU— Il TS BIS BTF B, Al oAk ferdh Feq—

@) ¥ B & fRVEGRI ® A$ FHal © I, SH—Jdaierd, FIRTR, a IRTRI, T,
BIEgId, Wil Q4 UgErE U IS qd ggd §;
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@) Uud OOy 99y 6 URIR § SHET Y99 I 1T qiferd R

@) I T AW B T TIRAT © AT S BF B AW A frshiiRiag fear o1 ddar @ aen
IHHT M SE ARIM B AHEr F BSHT O Al &, $96 A1 & Y Y B JFA SH
RERSIRIE

(@) SrfgeemcHs URMERT JHraT WS ARl ORI YRG! TUS &I B,

(3) tfed afdd gemast &1 RGN 2| emaRe Rrerma |ffd grr rgeifia don erieR mier
ERT Wighd JalEel & I & oy Swaok Ui dwd ke ol &wn, e aqen
SORTETRAT X BT ST | < Garraol b7 FeiRor 4 SR oY g

(1) ST =afad 1 Ria=n RIS d91d, B, oIl Td §@ UgdT &,
@) Y ifid I Bl T & BRI I U SIIddT & FaaER Bl M+ IS Ul
@) Nifsa aafad gRT U IRIRE Td A9RIT Hdell R & forg wd fvy v fafeear =,
(@) i roRmEddl Ud S GRS @fdd @l 3 Td Sflad wR, 3R
() U AR YA BT UhHed WU ¥ A1 fbwi 9 g S &1 &iifre;

11. 3O Rora & faog FRiAE-

9 91d B GARFT w1 & forg & it Iadred amal § dHarRal vd BEl & GRem & graerHl
BT GOUANT 7 Bl, G UG gY 9a=1 gui Rrrydl & f3og uragm ﬁ?ﬁaﬁaﬁw%‘ﬁm
g2 Soadx dfere GREl | genlRd giRd fhar Sier anfRv | e Rrerag afafy afe ag freey
FMaTerc! & fb Mg U IRRRT oy, o, faguyel o srerar I8 WM gU 1 o a8 Rrerad arac
AT ATl & IfAAT YD AT BT I USATd & SR ITALT ST AT © df Ridrradal fafas
(10) @ S faffw (1) & dgd <f¥sd f5d o & fou 9w 8rn afe Rierded! te Hany g, e
I I8 RS U BTF & Al 98 39 [AFH &I U= (2) & Uaem™i & dR |oll & fofg
e BT TG BT o Rrepraa &7 T wRe 1T SHd foly UaT {ed SUAel 7 B U B
IR, Rerdedl & 996G RAE B B BRU 61 AT O AohdT & | RIGRaaal gRT gvqel
SEe¥d ¥ IR Rierad @ St usdra g1 aF fhar Ser =nfey der 39 aR # el sRarg @
fAwIRe fy S 9 4 59 fawg # iR yomell & o aR Sifd @1 Sl @ney;

12. IR U & aRomE—

(1) VA WA Sl ST 3qdl IRAR S rAcal qAT ol & Ui H JqHef a1 &l & o
HHeRAT Td BEI & Uit ot Sciisd & e, vy vd s\ 8 FeiRa fear w2, ar
=9 Refd 4 omanT fafdga Aifcw Sax e o 9 51 o sfoar sad o fIgell R aRarg
PHT—

(31) fareafdened erga™ AT AT 1956 B R 12(d) F AT B TS GV ST grFar &
S & a9y # 8, BT SMERT fhar S,

(@) SMANT §RT SMATH 1956 ®I &RT 2 (Uh) & i SrRfera gl # 4 39 favafdeney sremar
ARIfAeITed &1 A &S,

(¥) HRI Bl 3Efed fhedl 1 orga™ &1 & <

(@) SmAnT B foHeft ff A AT IRy AEEdT HRIGAT & id fhdl W WEIar & uTd B
@ forg S R & 3mura aifva far S

(8) S WRIRY $I, UG ISR Al Y99 & $egd Al YATRR Bl Uh VA AcH gRT gfed
HAT S GHMER TS H UHE U W SR T © A SuYgdd Wifedr H ST WA 8 e
JTART HI J9ase R YR fhar mar 8 don g Aifew & awom &) 18 8 & a8 g™

s Sdled @ fIog T FeTefiadn HIfd Aad SaaAdedd aaaudds o1 qadd T8l oxal
g

(Tw) afs 98 Udh AeIfdemed g d S9e Irg fAvafdened gRT Sud! deawgdl &I MERT &
B PR B for T
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(SN afe a8 v Arva favafderey R 8 @ & SRR &I 9 AHa [Jeafdenead & 3mexer &1
AT BT,

(Ta) afe 9 fod 0 Mfdf g & sr=ia <enfua srerar frafia fvafdene 8 @ S9a 59 WR &f
AMERT B & oY IUSHRT I WBR Bl RABIRET HAT;

(a1E) oI T faeafdenery Jrgar SMART SRR 1956 & =i UTaer fhdm ST 81 TagaR 37U+
AP RI & FTAR JAIT U A U AHIMEE & Y T0€ Y& PR Fohal & o qHI T a8
HerH o fafrdl # MgiRa uraami &1 srgured 781 aRar &

@) g7 fafdl & Sravid SMRINT gRT SS9 9HY dd HRAls el & Sl 54 a6 b G &l
3{UT U&T U R b oY Yad GIIawR & AR UR ] Fdls dR ol T 8,

[fasTI=—111/4/37A1./53]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(d)

(e)

()

€9)

(b)

@

W)

(k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(I) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.’

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual


apple
Highlight

Vasanthi Srinivasan
Highlight

Vasanthi Srinivasan
Highlight


[ 9 HI-Eve 4] IR T TS : STHYRY 13

@

W)

(k)

0]

(m)

()

(0)

(p)
(@

32

harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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3)
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&)

(6)

sﬁall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEIL, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEI. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4 The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)



18 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TT/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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